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ARTICLE I - RECOGNITION AGREEi\IENT
1.1 Statement of Law
Pursuant to the provisions of Chapter 392 of the Laws of 1967 (The Public Employees: Fair Employment
Act), the Board of Education of Fort Plain Central School hereby adopts the following Agreement
covering recognition of a teacher organization and the methods by which negotiations shall take place
with said organization.
1.2 Philosoph\'
The Board and the Association recognize that teaching is a profession; the Board and the Association
believe that the objectives of the educational program are realized to the highest degree when mutual
understanding, cooperation and effective communications exist between the BQard and its professional
staff.
1.3 Recognitk n
The Board recognizes the Association as the exclusive representative, for the purpose of collecti\'e
negotiations, of a negotiating unit consisting of all teachers, teacher assistants, registered nurses and all
certified personnel who are employed on a regular basis, except the superintendent, the high school
principal, the elementary school principal and assistant principal, for the purpose of negotiating
collectively in the determination of terms and conditions of employment as defined in the Public
Employees' Fair Employment Act and for the purpose of administration of grievances.
a. It is mutually agreed that the phrase "all certified personnel" il~Article I, Section 1.3 above shall be
all encompassing. Thus any certified person working in the district, (i.e., CSE Chairperson), and not
specifically excluded above, (i.e., superintendent), shall be part of the bargaining unit. Persons in the
bargaining unit will be paid on the "Teachers' Salary Schedule" except for "Registered Nurses" and
"Teacher Assistants."
ARTICLE II - NEGOTIATIONS PROCEDURE
2.1
2.2
2.3
Opening Negotiations
The first negotiating meeting will be mutually agreed upon and must .take place on or before January 15111.
Both parties will present all initial proposals at the first meeting. Meetings shall be limited to three (3)
hours duration, except when extended by mutual agreement.
Exchange of Information
Both parties and/or Chief School Officer shall furnish each other with all available information pertinent
to the issue or issues under consideration.
Consultants
The parties may call upon consultants to assist in negotiations. The expense of such consultants shall be
borne by the party requesting them.
2.5
2.4 Press Releases
---------.
The parties agree that during the period of negotiations and prior to reaching an impasse. rhe proceedIngs
of the negotiations shall not be released to the genera] public unless such an issuance has the 31:pro\'al or
both parties.
Resolving Differences
In the event that an agreement is not reached by negotiations. the parries agree to use the full services of
the PubJic Employees' Relations Board (PERB) in resoh"ing the impasse.
2.6 Changing ~egotiations Procedure
,The negotiating teams of both parties agree that if anyone item in these negotiations procedures is found
to be unreasonable or un\vorkable by both parti:?s. it ma:: be opened for re-negotiation by the agreement in
writing of both parties.
ARTICLE III - GRIEVANCE PROCEDURE
3.1
3.2
Declaration of Policv
It is hereby declared to be the purpose of these procedures to provide a means for orderly settlement of
differences promptly and fairly, as they arise and to assure equitable and proper treatment of teachers.
teacher assistants and nurses.
Definitions
a. A GRIEVANCE is any alleged violation of the contract collectively negotiated between the Chief
School Officer and the Association affecting terms and conditions of employment of the aggrieved.
b. TEACHER shall mean any member of the Association as defined in Article I, Section 1.3.
c. The ASSOCIATION is the Fort Plain Teachers' Association.
d. A.A.A. is the American Arbitration Association.
e. SCHOOL DAY shall mean days that school is in session and all business days in June, July and
August that school is not in session, except legal holidays.
f. C.S.O. shall mean Chief School Officer.
3.3 Basic Principles
a. Since it is the intent of these procedures to provide for the orderly settlement of differences in a fair
and equitable manner, the resolution of a grievance at the earliest possible stage is encouraged.
b. A teacher or the Association shall have the right to present grievances in accordance with these
procedures free from coercion, interference, restraint, discrimination or reprisal.
c. A teacher or the Association shall have the right to be represented at any stage of the procedures by a
person or persons of their choice.
d. All hearings shall be confidential.
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e. It shall be the responsibility or the CSO ot' lli.:-District to take such steps as may be necessary to ~i\'e
force and effect to these procedures. Each administrator shall ha\'e the responsibility to consider
promptly each grievance :>resented to hirn/her and make a determination within the authority
delegated to him/her within the time speci fiecl in these procedures.
f. The function of these procedures is to assure equitable and proper treatment under the existing In\\"$,
rules, regulations and policies that relate to or affect the teacher in the performance of his/her
assignment.
g. Each party to a grievance shall ha\'e access to all \vritten statements and records pertaining to such
grievance. All documents, communications and records deal ing with the processing of a grievance
shall be filed separately from the personnel files of the participants until such time as the grie\'ance is
resolved.
h. The right to initiate a grievance under this Article shall be waived unless the grievance is presented at
Level I within thirty (30) school days 0 r its occurrence, or within thirty (30) school days when the
aggrievl'd party shall have known of its occur~'ence.
I. Upon mutual agreement. the Association and the CSO may elect to bypass "Level II" or "Le\'el liT'
of the "Grievance Procedures" outlined in Section 3.4.
3.4 Procedures
LEVEL I - The aggrieved teacher shall orally present his/her grievance to his/her building principal \\'ho
shall orally and infomlally discuss the grievance with the aggrieved teacher. The building principal shall
render his/her determination to the aggrieved teacher within five (5) school days after the grievance has
been presented to him/her. If such a grievance is not satisfactorily resolved at this stage, the teacher may
proceed to the formal stage(s). Failure to proceed to Level II or III within five (5) workdays shall be
"..grounds for rejection of the grievance.
.
'LE-VEL II - Section 1: If a written decision at the preceding level has not been rendered within five (5)
school days, the aggrieved teacher or his/her representative shall make a written request to the
Association Grievance Committee. If the Association Grievance Committee determines the grievance
meritorious, they may refer it to the CSO. If the Association Grievance Committee determines the
grievance not meritorious, the individual may proceed to the next stage on hislher own motion.
LEVEL II - Section 2: The CSO or hislher designee shall render hislher written'determination
concerning the grievance within five (5) school days to the Association and the aggrieved party.
LEVEL II - Section 3: If the grievance is not satisfactorily resolved at this stage, the aggrieved teacher
or the Association may proceed to Level III.
LEVEL III - The aggrieved teacher or the Association may, within five (5) school days of the
determination by the CSO, make a written request to the Board of Education for review and
determina tion.
The Board of Education may hold a hearing to obtain further information regarding the case. If the Board
does hold a hearing, the hearing will be:
a. Scheduled within five (5) school days of the request for review and determination.
b. Conducted in the quasi-judicial manner of an arbitration hearing as conducted under the American
Arbitration Association rules.
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The Board shall render a written decision \\'ithin ten (10) school days of the requt'st for re\'ic\\, i r no
hearing is held, or within ten ~10) school days of the hearing.
The grievant and the Association. within five (5) school days after the hearing. will receive a copy of ..111::
minutes kept. The grievant and the Association \vill then have five (5) school clays to notify the District of
corrections to the minutes.
LEVEL IV - If the Association is not satisfied \vith the dispos:tion of the grievance at Level II r, or if no
decision has been rendered within ten (10) school days, the As_Jciation may submit the matter to an
arbitrator by filing a demand for arbitration with the Clerk of the Board of Education within fifteen (15)
school days of the final decision at Level III or, if no decision at Level III was issued, within fifteen (15)
school days of the latest date when said decision should have been issued. All arbitrations shall be held
before one of the following arbitrators on a rotating basis (alphabetically): Howard Edelman (Long
Island), Ben Falcigno (Albany) and Jeffrey Se1chick (Albany). If the selected arbitrator cannot schedule
arbitration within fifteen (15) school days of being contacted~ the next arbitrator will be contacted. Should
any of the n.imed arbitrators cease doing arbitraticns, his name will be removed from the list and a
mutually aveed upon replacement will be named. The rules and procedures of the American Arbitration
Association, except for the selection of an arbitrator, shall apply to the conduct of hearings. The selected
arbitrator will hear the matter and will issue a decision. The arbitrator shall have no power or authority to
make any decisions that require the commission of an act prohibited by law or \vhich is volative to the
terms of this agreement. The arbitrator's decision shall be in writing and shall set forth his findings of
fact, reasoning and conclusions on the issues. The decision of the arbitrator shall be final and binding
upon all parties. The cost for the services of the arbitrator, including expenses, if any, shall be borne on('-
half by the Board and one-half by the Association or the grievant if not supported by the Association.
ARTICLE IV - ASSOCIATION RIGHTS
4.1 Association Office Space
The Association shall be provided office space within the District. The office space provided shall be
private and furnished with not less than a teacher's desk and chair, three drawer file cabinet and bookcase.
4.2 Association Leave
a. The District shall grant excused absences with pay of up to a total of six (6) work days per year to
designees of the Association for attendance at meetings of the Association and its related parent
organizations. Such days shall not be deducted from the designee's personal or sick leave.
b. The President of the Association shall notify the CSO at least ten (10) days in advance of such
meetings, except where a State or National affiliate gives such short notice as to make compliance
impracticable. In such cases, notice shall be given at the earliest possible date.
4.3 Payroll Deduction of Dues
a. The District agrees to deduct from the salaries of teachers, dues for the Fort Plain Teachers'
Association and its affiliates as said teachers individually and voluntarily authorize the school district
to deduct, and to transmit the monies promptly to the Association. Said dues deductions will be made
in approximately equal installments beginning with the second pay check and extending over the ten
(10) month pay period.
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b. Agency Fee
1. The Fort Plain Central School Distri\.'l shall deduct from the salary of employees of the
bargaining unit who are not members of the Fort pl":'.inTeachers' Associatioil (FPT A) an
amount equivalent to the dues levied by the FPT A and shall transmit the sum so deducted to
the FPT A in accordance with Chapters 677 and 678 of the Laws of 1977 of the State of Ne\\"
York. The FPTA affirms that it has adopted sU,chp~'0cedures for refund of Agency Shop Fee
deduction as required in Section 3 of Chapters 677 lnd 678 of the Laws of the State of New
York. The provision of agency fee deduction shall continue in effect so long as the FPT A
maintains such procedure.
.., The agency fee deduction shall be made follo\ving the same procedures as applicable for dues
check off. except as mandated by law or this agreement.
4.4 Credit Union
The distTict agrees to make payroll deductions for the f\A'011tgomeryCounty Teachers' Federal Credit
Union upon receipt of the appropriate authorization from the individual teacher.
4.5 Payroll Savings Plan
The district agrees to make payroll deductions for the purchase of US Savings Bonds in increments equal
to the purchase price of standard denomination bonds upon receipt of the appropriate authorization from
the individual teacher.
4.6 Direct Deposit
The distTict agrees to offer direct deposit to local banks upon receipt of appropriate authorization from the
individual teacher.
4.7 ,Board of Education Meetings
a. The Association, upon request to the superintendent, may be given a place on the agenda of any
...
regular meetingsof the board.
b. The Board of Education meeting agenda will be made available to Association members in the
superintendent's office prior to each regularly scheduled Board meeting. The District will provide the
Association with a copy of Board of Education meeting minutes within one week of the approval of
said minutes.
4.8 Handbook and Contract
a. The President of the Association and the Chairman of the Association Grievance Committee shall be
provided a complete, updated listing of curriculum existing within the District and Board policies.
These materials are to be available as soon as possible after the beginning of the new school year.
b. The District shall be responsible for typing and preparing contract copies for all members of the
Association.
c. The CSO agrees to provide for each member of the bargaining unit, a complete and updated copy of
the handbook which will include, but not be restricted to, the following information:
1. Grading philosophy
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') Requisition procedures
3. Student disciplining policy
4. Fire drill procedures
5. Payroll dates
6. Student attendance policy
Such handbook shall be distributed by the beginning of each new school year.
4.9 Obligations of the Association
The Association and the teachers agree that during the term of this Agreement, there shall be no strikes or
refusals to perfonn contractual services.
4.10 Obligations of the District
The Board and the CSO agree that during the term of this Agreement they shall not engage in an unla\\'ful
lockout (including unlawful withholding of salaries) of personnel covered by this agreement nor shall
they discriminate against any teacher \'lith respect to tem1S and conditions of employment because of that
teacher's membership or non-membership in the Association or because of his participation in collecti \'t:
negotiations with the Board and the CSO or because of his institution of any grievance under the
provisions of this Agreement or discriminate against any teacher for any related Association work.
4.11 Right to Visitation
All teachers in the District or their representatives shall have the right to visit all district facilities during
hours which the school buildings are open and at other times by the permission of the building
administrator.
Exceptions to this rule shall be private office areas, the outer office areas of the district office, areas which
are used' primarily for the storage of school supplies and the area used for Xerox copying. Visitation to
such areas shall be with the prior approval of the CSO or during a period when the area is supervised by
the CSO or hislher designee.
4.12 Association Meetings
Except in cases of emergency situations, the President of the Association shall notify the CSO at least one
(1) week in advance of any scheduled Association meeting held on school property. No such request shall
be denied unless the request conflicts with a previously scheduled activity. Members of the Association
shall be relieved of all school duties to attend Association meetings held outside of school hours (see
school day definition 4.13).
4.13 Length of School Day
The regular school day shall not be more than 7 hours and 20 minutes consecutively, this to include the
duty free lunch period of thirty (30) minutes, except where present practice differs, such as permission
from the principal, faculty meetings, department coordinator meetings, etc.
4.14 Length of Work Year
a. The work year for teachers shall not exceed 182 work days including two (2) staff development days.
The student contact days shall be limited to 180. Association representatives will be given the
opportunity for input on tr.e format of the calendar prior to the CSO's recommendation to the Board.
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b, The Association representati\'es willlllcet \\'ith the CSO each year to discuss the c.llend:1rfor thl'
following year. The finalized calendar will be distributed to alllllembers of the bargaining unit on or
before the first day of school. The finalized calendar will be included in the contract as 3n Appendix.
The Boa'rd has the right to alter the calendar unilaterally up to sixty (60) days prior to the clay(s) tu be
changed.
4.15 Forms
It is agreed that the follo\\'ing forms shall be included in the contract as an appendix:
a. Evaluation form
b. Grievance fonn
c. Personal leave form
d. Calendar
e. Professional Development Plan form'
4.16 Use of School Facilities
The Association shall continue to have the right to use school facilities such as mail boxes. paper. copy
machines, computers, rooms. etc. The Association will reimburse the District for supplies used for
Association business. The use of these facilities will be limited by Section 4. I I.
4.17 New Hires
a. When a new teacher is hired by the Board. the Association shall be given the appointee's name.
.
address and telephone number.
b. New employees may be required to attend an orientation meeting in Fort Plain prior to the first day of
school. If more than one day is used for the orientation meeting, attendance will be voluntary and
attendees will be compensated at the rate of 1/200lhof their annual salary for each additional day.
Such orientation shall include but is not restricted to.
1. Building orientation
2. Audio-visual and other teaching equipment
3. District handbook
4. At least fifteen (15) minutes of time for an Association presentation.
(Nothing in the above section shall preclude an individual from attending an orientation meeting
in another facility, i.e., BOCES as a conference.)
c. The Association President will be given a proposed agenda of the orientation meeting a minimum of
one,week prior to the meeting.
ARTICLE V - TERMS AND CONDITIONS OF EMPLOYMENT
5.1 Teacher Evaluation/Professional Development
I. Probationary Teachers - Since the goal of the evaluation process is to assist the probationary teacher
and to provide opportunities for personal and professional development and growth, the following system
of evaluation will be followed for probationary teachers.
Duri02 Year One: Evaluation will be done through botl. FORMATIVE and SUMMATIVE activities
outlined below:
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a. Prior to the end of the second \\'Cck or school. building principals \\'j]] meet on ~ln incli\'idual h;:1:,;:\
vvith the new teachers to discuss district expectations and goals,
b. Beginning in November, the building principals will begin conducting formal. announced classroom
visitations using the fomlative evaluation fOm1.A minimum of three (3) fomlal classroom \'isitation::.
will be conducted each year for each probationary teacher. If a teacher is shared between buildings,
the superintendent of schools will decide which principal will be responsible for developing the
evaluation with the teacher. Prior to the classroom visitation~ the teacher and the principal invol ved
will meet to discuss the cover page of the formative evaluation form (a copy of which is attached
hereto). Prior to the post-classroom visitation meeting between the teacher and the observer. the
teacher will complete the lesson summary (page 2) of the form. This summary and the observer's
notations made during the visitation will serve as a basis of discussion to be conducted between the
teacher and the observer. The post-classroom visitation discussion will be held within five (5) school
days of the classroom visitation. Notes of the discussion (from both parties) will be recorded on page
3 of the evaluation form. During the post-classroom visitation discussion, the teacher and the observer
will deve: op an effective action plan to be com~leted prior to the next classroom visitation. There wiII
be at Ie1st a two-\veek interval bet\veen form-ltive observations.
c. "Informal" observations may be conducted at the discretion of the district without notice to the
teacher. The number of such informal observations which may be conducted will be reasonable under
the circumstances. A narrative account of the infom1al observation may be developed by the
administrator and placed in the teacher's file. Informal observations shall be subject to the provisions
of Article 5.2(b). Formal and informal observations shall be performed during the school year by
certified district building principals and/or the Superintendent. Prior to informal visitations by the
Superintendent, the principal involved will be consulted to review the teacher's formative plan.
d. At the end of the first year, a Summative Evaluation in narrative form will be developed by the
principal between June I and June 20 after meeting with the teacher involved and based upon the
following:
I. The written evaluations developed during the year and progress made
through the various action plans developed.
2. A minimum of three (3) and a maximum of five (5) artifacts presented to the
principal by the teacher.
3. A self-evaluation written by the teac'her will be presented to the principal
during the evaluation meeting.
The summative evaluation will be discussed by the principal and the teacher prior to the last day of
the school year. It will include a clear indication of progress toward tenure and any recommendations
for further development or for teachers who have not shown appropriate progress toward tenure, a
recommendation to the superintendent to terminate the probationary appointment. The summative
evaluation will also include the method of evaluation to be followed for the second year of probation
(see selections A and B below).
Durin2 Year Two:
a. For teachers making satisfactory progress toward tenure at the end of the first year of probation, the
same evaluative procedure in year one will be followed.
Teachers making satisfactory progress toward tenure at the end of the second year of probation will
choose a form of evaluation/professional development to be followed during the third year of probation
from the menu provided for tenured teachers.
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b. For teac:1er~ deemed to need additional Li::si~t:lnceII. making satisLlctlxy progress to\\'ard ten'Jn: ~II
the end of the first year:
1. The teacher and the principal will develop an effective action plan.
2. Increased classroom visitations (a minimum of six during the school yrar) with
fomlative evaluati()n~.
Bet\veen June 1 and June 20 of the second year, the principal \\":11develop a summative evaluation based
upon the progress made toward the goals identified in the actio.', plan (#1 above) and items listed in
Section D above. The summative evaluation will include a recommendation to move the teacher to the
Professional Development Menu for tenured teachers or to terminate the probationary appointment,
During Year Three:
Probationary teachers will make a selection from the Professional Development Menu provided for
tenured teachers. By February I, a final summative evaluation will be prepared by the building principal
based upO:', progress in the menu choice and the formative evaluations from year one and year two, A
recommendation for the approval of or denial OC~enure will be forwarded by the principal to the
Superintendent of Schools no later than February 15.
II. Tenured Teachers
Professional Development of Tenured Teachers - The following format for professional growth
has been specifically developed for tenured teachers.
I. By no later than December 1SI of each year, tenured teachers will select an activity
from the Professional Development Menu and follow the general guidelines
described there. Teachers will design a format that is best suited to meet their
individual needs and/or the needs of their classroom or program. Teachers may
work on an individual basis or in conjunction with other faculty members. Choices
will be previewed by the building administrator and teacher(s) involved through the
use of the Professional Development Plan (PPDP) form. (A copy of which is
attached hereto.) The written plan and resulting culminating activity (if
appropriate) will become a part of the teacher's personnel file. Teachers will be
allowed to make changes that are necessary..to meet the teacher's professional
needs.
2. "Informal" observations may be conducted at the discretion of the district without
notice to the teacher. The number of such informal observations which may be
conducted will be reasonable under the circumstances. A narrative account of the
informal observation may be developed by the administrator and placed in the
teacher's file. Informal observations shall be subject to the provisions of Article
5.2(b). Informal observations shall be performed during the school year by certified
district building principals or the superintendent of schools.
3. Professional Development Menu
General Guidelines
. Define a focus (related to the teacher's area of instruction/responsibility
and/or general professional growth).
Choose an activity(ies) which effectively matches the focus.
Determine an action plan.
.
.
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. Implement the pLn.
Upon completion. present a culminating acti\'ity..
a. Peer Coaching - An opportunity for two teachers to interact professionally to
enhance instructional practices.
b. Journal \Vriting - A reflective narrative that allows a teacher to examine
teaching style, classroom management, student performance and/or other
pertinent issues as defined in the PPOP (minimum: weekly entry).
c. Portfolio Development - Selection of representative works.
. Limit to ten items that are directly related to areas defined in lhe
PPOP;
. Keep it simple and easy to understand;
. Let it evolve over the year to show growth and improvement in
specific area.
d. Video Taped Session(s)
- To record classroom environment with a speci fie
purpose in mind. The video(s) would be used as a basis for personal
improvement by the teacher involved.
e. Goal Setting
- Identify are~s of interest or need and develop a plan of action
to bring about desired change in program or classroom.
f. Teacher Requested Observation - Teacher requests that a particular person
observe and share impressions and ideas as related to areas defined in the
PPOP. May include a peer, parent, outside professional, administrator, etc.
g. Presentation to Group of Educators - The teacher presents a topic of interest
and expertise to an appropriate group of professional educators. (i.e.,
participating as a presenter in the district's ongoing in-service program.)
h. Professional Visitation - An opportunity for teachers to observe others and to
gather information to enhance one's own teaching skills and program.
Observations should target areas defined in the PPDP. Visitations may be
within the school district or in neighboring districts.
\. Conference/Seminar Attendance - Participation in conferences/seminars to
learn instructional techniques and/or explore cutting edge developments in
the individual's area of instruction.
J. Professional Reading - An annotated bibliography of multi-media sources
related to areas defined in the PPDP (minimum often entries).
k. College Course Work - Enrollment in course work to enhance personal and
professional growth. (Above and beyond course work mandatory for
appropriate certification). Courses should be pertinent to the individual's area
of instruction/responsibility.
1. Participate in a Study Group - Teachers meet to discuss issues which are
defined as areas of concern in their PPDP, with a goal of developing an
action plan.
m. Team Teaching - Two or more teachers working together to deliver
instruction across curriculum areas and/or grade levels.
n. Program Improvement - A teacher or teachers working together to update
program, procedures, curriculum, etc.
o. The teacher requests an administrator to conduct a formal observation. The
observation will be written as a narrative unless the teacher attaches a
specific fOlm. The form to be used will be attached to the Professional
Development Plan (PPDP) when it is submitted.
p. Other Options - Creative ideas which are mutually agreed upon and which
target a teacher's specific area of instruction/responsibility.
.
iI
~i
i
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Confidentiality is required as appropriate for all :Jrofessional gro\\'th activities. (,i.e.. a persl.mal rellcctil)11
on practices journal would not be shared in its entirety as a culminating 3ctivity. however. a synopsis
prepared by the teacher or selected entries chosen by the teacher may be used as a culminating activit:. ).
Artifacts will remain the property of the teacher.
5.2 Personnel File
a. Each member shall have the right to review at any time his personnel tile, make copies of the material
in the file and add new materials. Only one personnel file shall be kept on each teacher, and it shall
remain confidential during its existence. Only the teacher whose file is in question, a certified district
administrator, the CSO's secretaI)', the Clerk of the Board of Education and the Board of Education
when sitting in legal session upon request to the CSO, shall have the right to review the contents of
the file without permission. Anyone else requesting to view the file must have written permission
from the teacher whose tile is in question. A copy of all material added to the file will be given to the
teacher. The CSO will be notified in writing on a school-provided form of any addition to the file by
tht: teacher.
b. No material derogatory to the teacher's conduct, service, character or personality, shall be placed in
his personnel file unless the teacher has had an opportunity to review and respond to the contents if h~
so desires. The teacher will acknowledge such review has taken place by affixing his signature
thereto, which shall not indicate agreement with its contents. The teachcr has the right to attach
rebuttal material.
5.3 Fair Dismissal and Fair Notice
a. Tennination Because of Abolishment of a Position
Should it be necessary to abolish a teaching position, the teacher affected must receive \\'Titten notice
prior to March 15 stating that the position will be abolished effective July 1.
b. Termination of First and Second Year Teachers
, ,
'
Notice of a decision not to rehire a first or second year teacher must be given in writing prior to July
1. This deadline may be extended by mutual agreement among the teacher involved, the Association
and the District.
c. Termination After the Second Year of Probation
Termination notice for any teacher in the district more than two (2) years will be ninety (90) days.
d. Notice to the Administration
Any teacher not planning on returning must give notice in writing to the CSO by June 30.
e. Just Cause and Due Process
No teacher shall be disciplined, reprimanded, reduced in rank or compensation, discharged or
deprived of any professional advantage without just cause. Due process provisions of the law will be
strictly adhered to. However, after due process has been followed, the teacher shall be given an
opportunity to follow the steps described in Level IV of the Grievance Procedure of this Agreement.
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5.7
5.8
5.4 Emplovrnent Vacanc~
As soon as an employment "aeaney is officially known to exist in the district. written notice \\'ill be L!1\'l'!1
to the Association President by the CSO. The CSO \vill post the vacancy in the faculty room of each~
school building. Details of the position will oe available from the CSO or tlIe building principals. Shou!cI
an employment vacancy become known to exist during July and August, written notification will be pi\'cn
to the Association President and all staff members certified for said position. The CSO wi II not make 3m'
recommendation to the board for a probationary appointment until the vacancy has been posted for ten -
(10) days. The CSO and the board reserve the right to make a temporary appointment during this ten ( )I))
day period. .
5.5 Transfers
a. A transfer is defined as a change in assignment from one designated tenure area to another or, in th\..
elementary tenure areas, between the follO\ving designated areas:
Area 1 - Pre-kindergarten, Kindergarten. Pr~.-first
Area 2 - Grades 1-3
Area 3 - Grades 4-6
b. No teacher shall be transferred without giving \vritten prior approval.
c. Teachers denied a transfer request will be given reasons for such denial verbally. Said teacher will,
upon request, be provided with written reasons for such denial, which will be placed in their
personnel file.
5.6 Seniority in Case of Consolidation
A teacher originally employed by one of the fOffi1erdistricts, carries into the consolidated district exactly
the same tenure rights he/she had in the fonner district in which he/she was employed. In the event that
districts merged have different salary and/or benefit levels, teachers shall receive the highest salary and
benefit level provided in the negotiated agreem~nt in existence at the time of the merger. If there should
be more teachers with tenure in certain tenure areas than there are positions in those areas in the
consolidated district, those teachers having seniority will be retained. In the event that new positions open
in the future, teachers laid off because of consolidation shall be given first opportunity to fill such
positions. Such teachers shall be placed on a preferred eligibility list for seven (7) years.
Maintenance of Staff
The District may not abolish a bargaining unit position for budgetary or program reasons between
September I and June 30 of each school year.
The District may abolish a bargaining unit position for budgetary or program reasons as long as the
effective date of the abolition falls between July 1 and August 31.
Should a teacher be discharged between September 1 and June 30, said discharged teacher shall be
replaced as soon as possible.
Sub-contractin2;
No direct instruction or professional duties (i.e., librarian, counselors, psychologist) presently performed
by the teaching staff shall be assigned to anyone else without the written consent of the Association
except in an emergency. Note: The teacher of summer school classes if specifically excluded from this
article.
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5.9 Elementarv Swimming Program
When federal funds are available in the elementary school, an aide shall supervise the pupils t~king part in
the swimming program. Teacher supervision of the swimming program shall fall within the normal
workday.
5~10 Sales People
Teachers shall meet with sales people only during their designated planning period or other non-teaching
periods.
5.11 Extra Help and Discipline
Teachers will be able to detain students after school for extra help and discipline following the procedure
in Board of Education policy.
5.12 Distance Learning
a. General
1. The purpose of the program is to provide courses and other offerings that would not
otherwise be available to the receiving school.
2. The parties acknowledge and confirm that participation in the Distance Learning Program
shall not be used by the district to argue that the Association may have waived any rights that
may exist to the exclusivity of bargaining unit work.
3. Distance Learning courses transmitted from FPCS will be voluntarily taught by bargaining
unit members and agreed to by the teacher and the Executive Committee of the Association.
b. "'No Reduction in Force
No member of the bargaining unit on the effective date of this Agreement in a tenure area shall be
subject to a reduction in force, ,in whole or in part, as a result of the district sending/receiving courses
in that tenure area through a Distance Learning Program.
c. No course currently (as of September 2000) being offered at Fort Plain Central School will be
received on the network unless agreed to by Executive Committee of the Association.
d. Training
1. The parties agree that training for participants will be provided. The cost(s) of training shall
be established and borne by the district. Compensation will be at the tutoring rate.
2. When a teacher accepts an assignment to develop or modify curriculum for a course to be
offered through Distance Learning, the teacher shall be compensated for hislher services
according to the summer curriculum rate.
e. Program Committee
The President of the Association will annually s(elect) a voting member to the Program Committee.
Decisions of the committee will be reached through consensus.
13
f. Audio- "ideo Recordinus
1. Due to the interactive nature 'yfthe technology. the transmission should be live. Subsequcnt
use of taped recordings of live transmission \vill be used solely for viewing by students
enrolled in the course.
2. Any audio-visual recordings of the classes made in the host district are the property of thc
host district and the district shall make such recordings available for the teacher's personal.
professional, non-commercial use. Such recordings will not be used in teacher evaluation.
3. No participating district shall make any audio-visual recordings without the knowledge of the
sending teacher. It is expected that the makings of recordings will be solely for the puqJose of
students currently enrolled in the course.
4. In the event that the Distance Learning Program is transmitted over public access cable
television as part of the regular instructional program. the transmitted program shall be
broadcast using a scrambled signal and the receiving district shall use a descrambler for
instructional purposes.
5. All tapes of Distance Learning courses in both transmitting and receiving schools will be
erased, destroyed or returned to the teacher at the conclusion of the course.
g. Scheduling
1. The calendar of the host district shall be used for each course being taught.
2. The time of transmission will be determined by the district within the normal confines
(starting and ending time) of the daily schedule of classes.
3. Distance Learning Programs will not result in the undue fragmentation of adjacent class
periods in which Distance Learning Program students are enrolled. No student shall leave a
regular class early or arrive at a regular class late in order to participate in a course offered on
the network.
4. Distance Learning Courses shall not adversely affect the preparation or workload of the
remainder of the unit members.
h. Maintenance
The transmitting teacher shall not have responsibility to maintain or repair any equipment used in
transmitting the lesson, or any equipment used in responding to the inquiries of those receiving the
broadcast. Operational responsibilities should be minimal and appropriate training provided.
1. Class Size
Distance Learning classes shall be limited to a maximum of twenty (20) students at a maximum of
three (3) sites, unless the transmitting teacher and the Executive Committee of the Association
consents otherwise. The parties acknowledge and confirm that this language shall not be used by the
Association to argue that the District has waived any position with regard to class size in programs
other than Distance Learning.
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I. Grading
All grading of schoolwork and tests shall be done in the transmitting school by the transmitting
teacher who will cooperate with a designated person in the receiving school for these purposes. If th~
grades need to be translated into a different system to agree with the receiving school's system, th"t
shall not be the responsibility of the transmitting school's teacher. The transmitting teacher will SL':lc1
grades to the receiving school at the time and in the manner when he/she turns in grades in the
transmitting school district.
k. Receiving Schools
The teacher shall not be expected or required to attend any functions in the receiving school(s)
district(s), but will be available to receiving students and their parents during the normal school day.
Teachers \'oluntarily attending such functions will be reimbursed for mileage and meals.
1. Suostitutes
In the event of the transmitting teacher's at'sence, the host district shall be expected to provide a
substitute teacher trained on the network.
m. Teacher Evaluation
Evaluation of the teacher will be done in accordance with the provisions Article 5.1.
Any complaint with respect to the transmitting teacher's performance originating in a receiving
district will be made knmvn to the transmitting teacher within t\\'o (2) school days by his/her
administrator.
n. Textbooks and Related Materials
.
The transmitting district determines textbooks and related materials for Distance Learning courses.
o. Off Site Origination
Teachers will be permitted and encouraged but not required to transmit at least once each semester
from each district that receives hislher course. The school district will provide release time and
mileage.
p. Receiving District
I. A district employee shall be assigned to the receiving class to provide assistance to the
students and be available to operate cameras or other equipment and to be a liaison with the
sending teacher. If the employee thus assigned is a bargaining unit member, maintenance of
equipment shall not be hislher responsibility, unless said employee was hired expressly for
that purpose.
2. There will be a designated employee at each receiving school to provide inter-school
communications, collect and distribute materials, monitor students when directed, and
provide student emergency information.
3. The receiving district shall assume full responsibility and liability for the supervision and
maintenance of discipline of students in the receiving school.
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q. Collaborating Organization~
Unless mutually agreed hy the District and the Executi\'c Committec of the Association. colk!2c
courses that give no high school credit may liot be received during the school day and for a pe~'ioclof
thirty (30) minutes thereafter.
r. Visitors
Visitors will be allowcd to view Distance Leaming classes "'hen the \'isit is pre-scheduled ,,'jth the
transmitting teacher and principal at a time convenient to lhe transmitting teacher.
ARTICLE VI - INDIVIDUAL TEACHER RIGHTS
6.1
6.2
Academic Freedom
The parties seek to educate young people in the democratic tradition, to foster recognition of individual
freedom anJ social responsibility. to inspire mea;Lingful awareness of and respect for the Constitution and
the Bill of Rights, and to instill appreciation of the values of individual personality. It is recognized that
these democratic values can best be transmitted in an atmosphere in \vhich academic freedom for teacher
and students is encouraged.
Corporal Punishment
.a. No teacher of the ~istrict shall use corporal punishment against a pupil.
b. "Corporal Punishment" means any act of physical force upon a pupil for the purpose of punishing that
pupil, except as otherwise provided in sub-division "c" of this section.
c. In situations in which altemative procedures and methods not involving the use of physical force
cannot reasonably be employed, nothing contained in this section shall be construed to prohibit the
use of reasonable physical force for the following purposes:
(i)
(ii)
(iii)
(iv)
to protect oneself from physical injury;
to protect another pupil or teacher or any person from physical injury;
to protect the property of the district or others; or
to restrain or remove a pupil whose behavior is interfering with the orderly exercise and
performance of district functions, powers and duties, if that pupil has refused to comply
with a request to refrain from further disruptive acts.
d. If a teacher is called as a witness or is subjected to court action as a result of a charge, such as but not
limited to, negligence, use of corporal punishment, or any other action occurring during the discharge
of his duties within the scope of his employment, such teacher shall have the right to submit a list of
three attorneys from which the Board will select one. Consistent with Education Law, the Board of
Education assumes full responsibility of such action, including the fees of the selected attorney,
without recourse to the teacher.
e. This Article may be reopened unilaterally by either party during the life of this Agreement.
6.3 Professional Conferences
Requests to attend professional conferences shall be granted in a fair and equitable manner by the
Superintendent.
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6.7
!r
6.8
6.9
6.4 Emergencv Situation
In the event of an emergency situation. teachers shall ha\'c the responsibility of aiding in an organized
evacuation of the building(s) involved. Following evacuation, the teachers shall help in providing
supervision of the students and shall continue to be available for supervision until such time that it can be
reasonably assumed that the students have arrived safely home. However, in no instance \vill a teacher be
asked to return to the building until it is deemed safe for retum of the entire faculty and student body.
6.5 Graduation Attendance
Faculty attendance at graduation shall be compulsory only for those teachers having responsibilities at
graduation.
6.6 Right to Leave the Building
Any teacher wanting to leave the building during the school day shall do so under the follo\ving
condi tions'
a. the office has been notified in advance of such a leave:
b. it is during a time when a teacher has no supervisory responsibility or if the teacher needs a substitute.
the building principal shall make the necessary arrangements;
c. when leaving shall impact teaching time, Sections (a) and (b) are intended to accommodate sickness.
personal emergencies or personal business which cannot be conducted during non-school hours. In
such instances, the teacher shall infonn the building principal of the reason for the request.
Pay Check Distribution Schedule
The District will distribute paychecks on a 22 or 26 pay plan commencing with the first Friday of school
and every two weeks thereafter in equal installments. Receipt of the first paycheck in September is
contingent on completion of two weeks of lesson plans accepted by the building principal. If a pay period
sho'uld end during a vacation that is over one (1) week in length, then a double paycheck shall be given
fOf'the previous pay period. The mechanics to implement this plan shall be at the discretion of the School
District Clerk.
-,
Teacher Reprimand
No teacher will be disciplined or reprimanded in the presence of students.
Parent/Student Complaint
Any complaint made against a teacher by a parent and/or student shall be brought to the teacher's
attention within five (5) school days after the complaint has been received. No action shall be taken on
such a complaint before the teacher has received notice of the complaint.
6.10 Place of Residence
No teacher shall be discriminated against because of place of residence.
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ARTICLE VII - TEACHER ASSIGNJ\JENT AND LOAD
7.1 Teacher Assignment
Teachers in grades K through 6 shall receive their assignmen': :"otice on or before the Wednesday before
high school graduation. Teachers in grades 7 through 12 shall receive written notice of their assi gnment.
including subject area(s), number of sections and preparations as soon as is practicable follo\ving
completion of the junior-senior high school scheduling, but unr.::r no circumstances later than August I.
The teacher affected by the proposed change of assignment, will be notified before the change is made.
and may request a meeting with administration to discuss the proposed change. The teacher may request
to have an Association representative present at the meeting.
7.2 Teacher Load
a. Class Size - Joint Review Committee
If a teacher assignment is in excess of that allowed by Part 100 of the Commissioner's Regulations.
that teacher has the right to appeal to the Join'~ Review Committee for relief. The Joint Re\"ie\\'
Committee shall be made up of one administrator, two board members, one union representati \'I~'and
two teachers chosen by the Association. If, as a result of the study of the Joint Revie\v Committee. i1
is found that there is an overload above Part 100 of the Commissioner's Regulations, the Board of
Education has two options:
1. Realign the situation;
2. Offer additional compensation.
b. Lunch Period
All teachers in the District shall be provided a duty-free lunch period of at least thirty (30)
consecutive minutes (exclusive of travel time) during the normal lunch hours of 11:00 a.m. to 1:00
p.m. or during the normal lunch periods assigned to the students.
c. Preparation Period
All teachers shall have a minimum of 200 minutes per week assigned for professional discretionary
time (a minimum of 40 consecutive minutes per day). Teachers in grades five through twelve will be
limited to six contact periods per day.
7.3 Notice of All Faculty Meetings
A one (l) week notice of faculty meetings will be provided to the Association, except in emergencies.
Agendas will be available at least two (2) school days prior to the meeting. '"
7.4 Assignment of Duties of Other Teachers
Teachers shall not be assigned to perform the duties of an absent teacher, except in an emergency.
Nothing herein shall prevent a teacher from voluntarily performing the duties of an absent teacher.
7.5 Open House Call Back
No teacher shall be required to attend more than one open house per year unless that teacher teaches in
more than one organizational dIvision (K-6, 7-12), in which case that teacher shall not be required to
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attend more than two open houses per school yea1. Open house call back duties in excess oj' lhl)SCalll)\\ eO
by this section shall be compensated at the rate crone third orthe attending teacher's daily rate of pay.
7.6 Teacher Travel
The District will make every attempt to assign a teacher duty in one building only. The district will allow
the teacher adequate travel time to get from one assignment to another. In the event that teachers must be
assigned back-to-back classes in different buildings, the Di~trict assumes the responsibiJity for providing
supervision of students until the teacher arrives for the class.
ARTICLE VIII - TEACHER BENEFITS
8.1 Group Health Insurance
a. Health Insurance
Beginning with the 1997-1998 school J ear and in subsequent years, Instructional Bargaining Unit
employ ~es hired after July 1, 1997 who have either two person or family health insurance coverage
will assume the cost of 10% of the premium while employees with individual coverage will assume
5% of the health insurance premium. All Instructional Bargaining Unit employees hired prior to July
I, 1997 will continue to assume the cost of 5°.10of the health insurance premium. Health insurance
coverage is BlueCross BlueShield of Utica-Watertown or a plan providing at least equal benefits and
claim procedures. Mutual agreement is needed to pemlit a change.
b. Alternative Health Insurance
The District agrees to provide alternative health insurance in the fonn of a single lump sum payment.
The following guidelines apply:
1. Employees must declare by September 15 of any school year their desire not to join the
health insurance program for that school year.
2. It is understood that once an employee opts not to join the health insurance program, that the
employee will not automatically be re-enrolled in the health insurance program the following
year and that re-enrollment can only occur in October or July of any school year, or at such
time designated by the school's carrier. Applications must be submitted fifteen (15) days
prior to the re-entry month,
3. By no later than February 1 the District will pay a sum of $1,200 for family and two-person
coverage and $600 for single person coverage to employees opting not to participate in the
group health insurance program.
c. Supplementary Medical Coverage
The Board of Education shall provide supplementary medical coverage as follows: The Board shall
pay 80% of all dental costs for each employee and the employee's immediate family as defined by the
existing health insurance plan, up to $1,250 (actual payment $1,000).
(i) Claims will be paid only on dental work actually done during the school
calendar year (July 1 - June 30). Claims for previous year's dental work must
be submitted before August 1 c ~any given year.
This plan is non-duplicating. Other insurance coverage must be used first. The
plan will pay on the difference.
(ii)
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8.4
8.5
8.6
(i i i) Claims submitted by the Friday prior to a regular Boarel L}( Education Il1ccun!.!
will be paid by the Friday immediately t~)llo\Ving the last Board of EdLlcation~
mceting of the month.
Claims must include: employee's name, patient's name and relationship to the
employee, patient's birth date, description of work perfonned. dentist's
attestation.
Eligibility of family members is the same as that defined under the district's
health insurance plan.
.
( iv)
( \,)
8.2 Personal Property Destruction
The District shall reimburse teachers for costs of replacing any clothing. personal property, eyeglasses.
hearing aids, or similar bodily appurtenances which are damaged or destroyed in the discharge of their
duties within the scope of their employment. \lv'hen evidence of sLlch is presented.
8.3 Injury Pay
The Oistrirt agrees to grant full pay less comper.sation payments made while recovering from injuries
sustained while performing assignedduties for at leastone full year without loss of sick leave.The
aforementioned payments will he in effect during the time covered by compensation payments. \Vhen
partial compensation payments go into effect, the teacher will be required to resume those duties deemed
appropriate by the compensation authorities reviewing the teacher's case and physical condition.
Tuition Waiver
The District shall allow tuition waiver for children of non-resident teachers.
Life Insurance
The District agrees to assume the entire cost of a $25,000 ($50,000 as of July I, 2001) Li fe Insurance
Policy with a double indemnity rider for all individuals represented by the Association.
Physical Examination
The District agrees to provide a physical examination each school year for members of the Bargaining
Unit by the school physician at no charge to the unit member or to reimburse the unit member up to
$50.00 if they choose to use their personal physician. For reimbursement, the member must submit a
receipt and physician's attestation that the physical examination was performed.
ARTICLE IX - LEAVES OF ABSENCE
9.1 Personal Leave
a. The Board of Education may, at its discretion, grant personal leave for any reason that the individual
teacher deems just and proper, including but not restricted to educational, governmental service,
mental health, other employment on a trial basis, or entirely personal. Said leave shall be in
increments of one semester and shall not exceed two semesters with the exception of a child rearing
leave which may be up to four semesters. .
b. While on leave, teachers shall have the option of continuing in the teachers' group health insurance
plan and group life insurance plan at their own expense. When returning following the leave, teachers
shall be placed on the salary schedule one step above the step occupied during the year p!'ior to the
leave. Said teachers shall retain all accrued benefits attained at the time of such leave.
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9.2 Sabbatical Leave
At the discretion of the Board of Education, the District may award sabbatical leave to individuals of the
faculty after seven years of service in this school system on a 1"'11year-one-halfpay or halfyear-ful1 pay
basis for travel or study. The sabbatical leave shall be a\varded on a basis of total experience in this
system with the restriction that no more than one individual from each school building be granted leave
during any school year; that notification of desire for sabbaticai leave sha11be given to the Board by
March 1 for the following school year; that the individual shaL enter into an agreement with the Board
that the individual shall return to this school system to teach for at least two years following the sabbatical
leave. In each case a proposed plan of study or travel must be approved by the Board. Teachers on
sabbatical leave sha11 have the option of continuing in the group health insurance plan by paying their
o\vn premium. Upon return they shal1 be assigned to the same position.
9.3 Temporary Leave - Jurv Duty
The Distr'~t agrees to grant a temporary leave ( f absence with full pay, less jury duty pay, to a teacher
serving as a juryperson, or full pay, less witness fee, for attendance required in court as a witness or by a
subpoena, based on remuneration received. In any day when a teacher serving as a juror is excused by the
court, the teacher-juror must report back to school as soon as possible.
9.4 Sick Leave
a. Sick Leave
The District agrees to award fifteen (15) days sick leave per year, cumulative to two hundred (200)
days maximum. In addition, no more than five (5) of the fifteen days sick leave may be al10wed for
family sick day reasons.
b. Accounting of Days for Partial Days Absence
Days absent shall be counted to the nearest one-half day for purposes of deduction. A teacher must be
present for at least two (2) hours and thirty (30) minutes to be given credit for one-half day of
attendance. A teacher must be present for at least five (5) hours to be given credit for one fu11day of
attendance.
9.5 Death in the Family
Leave will be given for each occurrence of death in the immediate family*. Said leave will be allowed for
seven (7) consecutive days, including the day of death. Paid leave will be given for any workdays falling
during this seven (7) day period. Paid leave will be deducted from the teacher's accumulated sick leave.
*Immediate Family Definition - Spouse, son, daughter, mother, father, and/or guardian, grandparents,
grandchildren, step-children, step-parents, mother-in-law, father-in-law, son-in-law, daughter-in-law,
brother, sister, brother-in-law, sister-in-law, or relative by blood or marriage residing with the family.
9.6 Serious Family Illness
Paid leave will be given for each occurrence of serious family illness in the immediate family*, to a
maximum of thirty (30) work days per year. Serious illness is defined as being listed in critical or serious
condition by the doctor or the hospital. This paid leave will be deducted from the teacher's accumulated
sick leave. A doctor's certificate may be required.
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*Immediate Family Definition - Spouse. son. daughter. mother. father and/or guardian. grandparents,
grandchildren, step-children. step-parents. mother-in-la\\', father-in-law, daughter-in-la\\', brother. sist\~r.
brother-in-law, sister-in-law, or relative by blood or marriage residing with the family.
9.7 Sick Leave Bank
Purpose - To cover loss of income in the case of serious illness or injury which cannot be fully covered
by Workers' Compensation or other insurance.
Administration - The Sick Leave Bank shall be jointly administered by the CSO and the President of the
Association. In case of disagreement. the CSO's decision shall prevail but shall be subject to the
G, ievance Procedure.
Membership - Membership in the Sick Leave Bank is open to all employees of Fort Plain Central School.
All members of the bargaining unit shall be eligible for membership provided that:
a. They sign the appropriate appl ication tu,'\11provided by the Association by which they agree to
contribute two (2) days to the bank.
b. They or the Association President delivers a certified copy of the form to the CSO by October 1. of
each new member.
c. Days so contributed shall not be refundable,
Assets
a. The bank shall be made up of all the deposited days of its membership.
b. Days withdrawn from the bank shall be jointly supplied by the bank and the District. The maximum
number of days provided by the District in any fiscal year shall be forty-five (45).
Limits
a. No member shall incur a debt to the bank in excess of ninety (90) days.
b. A member may not receive income from all sources greater than his/her regular salary amount.
Repayment
a. Upon returning to duty, the employee shall work out a repayment schedule with the administrators of
the bank. Repayment shall be made at the rate of at least five (5) days per year.
b. Permanent disability or death cancels all debts to the bank.
c. Employees leaving the district for reasons other than retirement before a debt to the bank is repaid,
shall be required to repay the district at the rate of 1/200111of yearly salary averaged over the final
three (3) years of employment or for eleven or twelve month employees, their average daily rate over
the last three years of employment. Such repayment shall cause a replenishment of the bank in the
amount of days so charged.
.
d. Employees retiring with a sick bank debt, shall have that debt forgiven at the rate of three (3) days for
each year of service to th( district. Days remaining shall be'subject to the same repayment charge as
outlined in Section "c" above.
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Replenishing Assets
a. The administrators of the bank shall maintain a running total of the number of days 3\'ailable in Ih\..
Sick Leave Bank.
b. Upon reading zero, each member of the bank shall be assessed one (I) additional day.
9.8 Funeral Leave
One day paid leave shall be granted for persons serving as pallbearers and one day paid lea\'e shall be
granted for funeral obser\'ances of persons other than immediate family. Paid leave will be deducted from
th~ teacher's accumulated sick leave.
9.9 Personal Davs
The District agrees to award three (3) personal days per year, cumulative up to six (6) days per teacher. lr
is agreed that said personal days exercised :hall be deducted from the individual's sick lea\'e. The
individual request must be submitted in writing, on the district-provided fom1, to the CSO or his/her
designee not less than thirty-six (36) hours prior to school opening except in case of an emergency. h is
further agreed that the said personal days be granted for any reason that the individual deems is just and
proper with the following exceptions:
a. No request will be made to exercise the privilege of personal days on the day prior to, or on the day
immediately subsequent to a vacation period unless prior permission to submit said request has been
granted by the CSO.
b. No teacher shall use personal days for gainful employment.
c.
. The District reserves the right to limit the total numberof personaldays granted on any given day to
seven (7).
d. In the event that a normally scheduled vacation period is shortened due to school closings, the District
agrees to grant paid or unpaid personal days to teachers meeting the following conditions:
1. Paid or unpaid personal days may only be 'used on vacation days actually eliminated from the
vacation period.
2. Firm travel plans and evidence of financial commitment must be presented to the CSO by
February 15.
3. Only the first seven (7) teachers meeting condition two (2) will be granted said days.
9.10 Leeal Leave
Members of this bargaining unit will be released from school without loss of salary or other leave for the
purpose of appearing at proceedings convened under the auspices of the Public Employment Relations
Board, the Human Rights Commission, the Court or the American Arbitration Association.
9.11 Unused Sick Leave
a. The District agrees to pay each member of the bargaining unit a sum equivalent to fifty (50) percent
of the current daily preferred certified substitute pay for each unused day of sick leave credited to said
member beyond 200 days. This pay shall be made no later than the second Friday following the last
Friday of the school calendar. .
b. The District agrees to pay each member of the bargaining unit for accumulated sick leave upon
leaving the system at a sum equivalent to fifty (50) percent of the current daily preferred certified
substitute pay for each unused day of sick leave to a maximum of 215 days. This pay shall be made
no later than the second Friday following the last Friday of the school calendar.
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9.12 Attendance Incentive
In each school year, any teacher who has perfect work attendance and who does not use any Ica\"Cdavs
-
./
provided in this article, shall receive a lump sum. one-time payment of S200 payable with such teacher's
last pay check in June.
ARTICLE X - SUPPLIES
10.1 Teacher \Vork Station
Each teacher shall be provided a personal \vorkstation consisting of a teacher's desk. chair and rile
cabinet. No equipment will be purchased if the district has adopted an austerity budget.
10.2 Equipment and Supplies
a. The Dist:ict shall provide the follo\\'ing eqUlpElent and supplies in each building:
1. Machinery and supplies necessaJ)' to produce plain paper copies and transparencies
immediately and directly available for teacher use.
2. One electric typewriter in the high school; one electric typewriter in the Harry Haag School.
3. Overhead transparency film and pens will be available to teachers on request.
4. One office calculator per building will be available for teacher use.
5. A seal press and laminating film will be available for teacher use in the Harry Hoag School.
6. A computer with Internet access and a printer will be available for teacher use in each
building.
7. No equipment will be purchased if the district has adopted an austerity budget.
b. Faculty Obligations
1. Properly operate all such equipment. When appropriate, the teacher will seek assistance in
operating the equipment.
2. Bring repair and maintenance needs to the attention of the building principal, in writing.
3. Use equipment and supplies wisely and effectively to best promote the learning process.
c. No school equipment is to be taken from the school building without the prior approval of the
building principal.
d. This provision may be reopened for negotiation to incorporate equipment that may more effectively
meet the needs of the staff and students.
10.3 Requisitions
a. Annual Requisition Used for Budget Planning
1. Teachers will be provided with an annual dollar amount budgeted for their departments in the
high school or grade levels in the elementary school by June 30th.
2. Teachers will retain their duplicate copy of the annual requisition for their own planning
purposes.
3. Each teacher shall be informed of the status ofhislher requisition within thirty (30) days of
passage of the school budget. Necessary deletion(s) of items will be made only after
consultation with the teacher whose requisition has been the subject of one or more deletions.
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b. Actual Ordering
1. A requisition shall be submitted by the teacher to his immediate supervisor.
2. \Vhen the requisition is approved, the pink copy of the purchase order will be retllrned to the
teacher. If the requisition is not approved, it shall be returned to the teacher so marked in
order to better facilitate teacher planning.
3. When an order is received during the work year, th~ teacher will assume responsibility for
checking it in against the pink slip. The pink slip \\:11be returned to the district office.
4. Each teacher shall retain a duplicate of his initial requisition for his own records.
~
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ARTICLE XI - EXTRA DCTIES
11.1 Extra Duty Compensation
a. DEP-\RT\IE\T COORDI\:\TORS: lQ.L2.J,..!. 2001-02 2002-01 2001-0"
EIH!lish 51.875.00 51.931.00 51,989.00 52.069.0U
Foreign Languagc (K-12) 51.S75.nO 51.931.00 51,989.00 52.069.00
History 51,875.00 S 1,931.00 5 I,989.00 52.069.00
\Iathematics S1.875.00 5] ,931.00 51,989.00 52.069.00
Computer (K-12) S l.S75.00 S 1,931.00 S 1,989.00 52,069.00
Science 51.8' 5.00 S 1.9~ 1.00 S 1.989.00 52,069.00
Practical .'\11S(TcchnoloQ.", Busincss.
Homc Ec. 8: Agriculture) 51.875,00 51.931.00 51.989.00 52.069.00
Health & Physical Education S] ,S75.00 S I.93 I.00 S I,989.00 52,069.00
Fine Arts (Music, Art. Library & .-\\') S: .875.00 51.931.00 5 I,989.00 52,069.00
Spccial Education S 1.875.00 S1.931.00 51,989.00 52.069.00
Pupil Personnel Sen'iccs (Guld~lI1cc, \ursc.
Ps> ::hologist & Attcndance) ~'.875.00 51,931.00 51.989.00 51.069.00
Pre-KindcJ'\rartcn to 2nd Grade S I.S75.00 S 1.931.00 SI,989.00 52.069.00
3rd to 6th Grade 51.8"75.00 S 1.931.00 S 1.989.00 52,069.00
Special Programs 51.875.00 5 I,93 1.00 51.989.00 S2,069.00
b. CO-Cl:RRICULAR ACTIVITI ES: .,000-01 2001-02 2002-01 2003-0~
Treasurer. Extraclassroom Funds 52.000.00 52,060.00 52,122.00 52.207.00
Gifted & Talented (K-6) .-\d,'isor S1,56..+.00 51,611.00 5 I,659.00 5 1,725.00
Gi fted & Talented (7 -12) Ach'isor 51.564.00 5 I,611.00 51,659.00 51,725.00
School Store 5347.00 5357.00 5368.00 5383.00
Student Council Advisor S! .606.00 5 I,654.00 5 I,704.00 51,772.00
Assistant Student Council :\d,'isor 5538.00 5554.00 S571.00 S594.00
FFA Advisor 51,606.00 51,654.00 5 I ,704.00 51,772.00
Dramatics S1,075.00 SI,107.00 $1,140.00 $1,186.00
Yearbook, Coordinator 52,190.00 52,256.00 S2,324.00 S2,417.00
Yearbook, Business 5770.00 5793.00 $817.00 S850.00
Elementary Yearbook Advisor 5729.00 5751.00 $774.00 5805.00
Public Relations Coordinator $/,200.00 51,236.00 $1,273.00 S1,324.00
Rehearsals, Vocal Music 51.192.00 5 I,228.00 51,265.00 SI,316.00
Director, Instrumental Music 51.655.00 S1,705.00 $1,756.00 S I ,826.00
June Awards 5464.00 $478.00 $492.00 $512.00
7th Grade Class Advisor 5350.00 $361.00 $372.00 $387.00
8th Grade Class Advisor 5350.00 5361.00 $372.00 $387.00
Freshman Class Advisor 5500.00 $515.00 $530.00 S551.00
Sophomore Class Advisor 5500.00 $515.00 $530.00 $551.00
Junior Class Advisor 5691 .00 S712.00 $733.00 $762.00
Assistant Junior Class Advisor S277.00 $285.00 $294.00 $306.00
Senior Class Advisor 5691.00 5712.00 $733.00 $762.00
Assistant Senior Class Advisor 5277.00 $285.00 $294.00 $306.00
SADD Advisor 5 I ,606.00 $1,654.00 $1,704.00 $1,772.00
Senior Honor Society $228.00 $235.00 $242.00 $252.00
Junior ~onorSociety $155.00 $160.00 $165.00 $172.00
Commercial Artist $955.00 $984.00 $1,014.00 $1,055.00
Quiz Show Advisor (Each Appearance) $52.00 $54.00 $56.00 $58.00
Chaperones:
Home Events $35.00 $36.00 $37.00 $38.00
Scorekeeper 541.00 $42.00 $43.00 $45.00
Scorekeeper, Basketball (Both Games) $52.00 $54.00 $56.00 $58.00
Athletic Timer, Wrestling $41.00 $42.00 $43.00 $45.00
Athletic Timer, Basketball (Both Games) $52.00 $54.00 $56.00 $58.00
Short Trips (25 Miles) $41.00 $42.00 $43.00 $45.00
Long Trips $56.00 $58.00 $60.00 $62.00
Academic Overnight Trips $56.00 $58.00 ' "$60.00 $62.00
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11.1 c. .-\th letic & Coachin!! Salaries for Year: 2000
-
2001
Compensationfor coaching services is based on a perccntageIn(k.'\of the salary base listed.
Srep Step Step Step Step
1 ')
.3 .+ .-
....-...-......
---
--.....--... --...---...---_..----. --.....
-------- --
-...
-------- --------. --- -------..- ----.AthlericCoordinator 5.3.1S5 5.),297 53.'+09 53,522 53.63.f
Boys Varsity Basketball 53.185 53.297 S3..f09 53,522 53,634
Bovs Junior Varsity Basketball 52.230 52.308 $2.387 52.465 52.5'+'+. .
Bo\'s 7th Grade ivlodified Basketball 5L27.f S' .319 $ I,36.+ SIA09 51.-LQ
Bovs 8t:. Grade Modified Basketball S 1.27.+ 51.319 51.364 $ I.409 51..f54
Boys Varsity Track & Field 52.548 52.6.38 52,728 52.817 52.907
80vs Assistanr Track & Ficld Coach 51.911 S] .978 52.046 52.113 52.1 SO
Boys Varsity Soccer 52.548 52,638 52.728 52,S 17 52.91)7
Boys Junior Varsity Soccer S 1.59J 5 I,649 5 I,705 51,761 51,S 17
Bovs Modified Soccer $1,274 51,319 51,364 5 1,409 51.454
Varsity Baseball 52,548 52.638 52,728 52,817 $2.90'7
Junior Varsity Baseball
~2,230 52.308 52,387 52,465 52.544
Modified Baseball 51,911 5 I,978 52,046 52,113 52.IS0
Varsity Wrestling 53, I85 53.297 53,409 53,522 53,634
Assistant Wrestling Coach 52.230 52,308 52.387 52A6S 52.544
Junior High Wrestling 51,593 51.649 51,705 51,761 51.81 7
Element~ry Wrestling 5956 5989 51,023 51.056 51.090
Cross Country 52.548 52.638 52.728 52,817 52.907
Assistant Cross Country Coach 51.593 51.649 51,705 51,761 51.81:-
Cross Country Skiing S2.2JO 52.308 52,387 52,465 $2,S.f4
Varsity BO\vling 51,911 51.978 52.046 52.113 52.180
Junior Varsity Bowling 51.274 51.319 51.364 51,409 S1,45'+
Golf 51,274 51,319 51,364 51,409 51,454
Girls Varsity Basketball 53,185 53.297 53,409 S3,522 53,634
Girls Junior Varsity Basketball 52.230 52,308 52,387 S2,465 52,544
Girls' 7th Grade Modified Basketball 51,274 51,319 $1,364 SI,409 51,454
Girls 8th Grade Modified Basketball 5 I,274 51,319 $1 ,364 $1,409 51,454
Girls Varsity Track & Field 52,548 52,638 S2,728 $2,817 52,907
Girls Assistant Track & Field Coach 51,911 51,978 $2,046 $2,113 52,180
'Girls Varsity Soccer $2,548 S2,638 $2,728 $2,817 52,907
Girls Junior Varsity Soccer $1,593 SI,649 $1,705 $1,761 SI,817
Girls Modified Soccer $1,274 51,319 SI,364 $ 1,409 S1,454
Varsity Softball $2,548 52,638 $2,728 $2,817 $2,907
Junior Varsity Softball 52,230 $2,308 $2,387 $2,465 $2,544
Modified Softball $1,911 $1,978 $2,046 $2, 113 $2,180
Volleyball $2,230 52,308 52,387 $2,465 $2,544
Junior Varsity Volleyball $1,911 $1,978 $2,046 $2,113 $2,180
Modified Volleyball $1,274 SI,319 $1,364 $1,409 $1,454
Cheerleading -Basketball $1,593 $1,649 $1,705 $1,761 $1,817
Cheerleading -Other $637 $659 $682 $704 $727
Coaches' compensation is calculated by applying the index against the appropriate step of the
first 5 steps on the Teachers' Salary Schedule, progressing each year to a maximum of step 5.
SALARY BASE: STEP 2000 2001 2002 2003
- -- -- -- -- ---------.
1
2
3
4
8
$31,850
$32,972
$34,094
$35,216
$36,338
$33,000
$34,142
$35,284
$36,426
$37,568
$34,200
. $35,371
. $36,542,
.$37,713
. $38,884
$35,500
$36,708
$37,916
$39,124
$40,332
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11.1 c. .-\thletic & Coac hillt! Sala rirs for Yea r: 2001 - 2002
Compensation for coaching seJ"\'ices is b~scd Oil.: p":'J\:ellu:;c indcx or the 3alar~ base listed,
Step Step Step Step StC'p
I ")
, , .:;:,
"'t
.........--.... --..........
---"
..____________....... ___...____.._______.
-..--------_..___..0 __.........____....- ..
Athletic CoordinatOr 53.300 S3.~ I ~53.528 SJ.6~3
S3.~)~
Bo\'s Varsity Basketball S3.300 5.:).~1 ~53.528 S3.6~3
53.75-:'
. .
Boys Junior Varsity Basketball 52.310 52.390 52A70 52.550
S2.63(J
Boys 7th Grade \'10dified Basketball S1.320 51.36Cj 5 1.~1\ 51.457 S 1.51)3
Boys 8th Grade ~:loditicdBaskctbali 51,320 S
1.3()() 51AII 5 1,457 S1.503
Boys V;':sity Track & Field 52'<';40 52.731 51.8n 52.914
53.0U5
Bo\'s .-\ssistant Track & Field COJch S1.9SU S2JJ49 52.117
52.186 S.2.25'f
Boys Varsity Soccer S2.6.W 52.-:-31 52.823 52.914
53.u05
1301'sJunior Varsity Soccer 51,1:50 SI.707
51,764 S1.82 I SI.S7S
Bovs Modified Soccer " 1.320 51.366
$ l.-ft I $1.457 S 1.503
Varsity Baseball S2.64() $2.73\ 52.823 52.914 53.005
Junior Varsit) Bas. ball S,':.310 52.390 52A 70 $2.550 52.63u
~10ditiedBaseball S1.9S0 52.049 52.117 52.186
52.254
Varsity Wrestling 53.300 $3,4\4 53.528 53.643 S:.757
Assistant Wrestling Coach 52J 10 520390 52,4 70
52.550 S2.(31)
Junior High Wrestling $ 1.650 5 I,707 5 L764 51.821
51.S7S
Elementary Wrestling 5990 51.024 5 \.059 51.093
SI.127
Cross Country 52,640 52,73\ 52,823
52.914 53J)05
Assistant Cross Country Coach 51.650 $ 1.707 5 I,764 51.821
5I.S:S
Cross Country Skiing 52.3\0 520390 52A 70
52.550 52.631)
Varsity Bowling 51.9S0 52.049 52.117 52. 186
52.25-1
Junior Varsity Bowling $1,320 510366 51AII 5 I,~57
51.503
Golf $ \.320 51,366 51AII $1.457 51.503
Girls Varsity Basketball 53.300 53.414 53,528
53.643 53.757
Girls Junior Varsity Basketball $2,3 10 52,390 52,470
52,550 52,630
Girls 7th Grade Modified Basketball 5 \ ,320 51,366
Sl,411 S1,457 51,503
Girls 8th Grade Modified Basketball $ 1,320 SI,366 SI,411 5 \ ,457
5 I,503
Girls Varsity TracK & Field 52,640 52,731
$2,823 52,914 53,005
Girls Assistant Track & Fi"eldCoach 51,980 S2,049
S2,117 52,186 52,254
Girls Varsity Soccer $2,640 52,731 52,823
$2,914 53,005
Girls Junior Varsity Soccer $1,650 $ I ,707 $1,764
$1,821 S1,878
Girls Modified Soccer 51,320 $1,366 5 I,411
51,457 51,503
Varsity Softball $2,640 52,731 52,823
$2,914 53,005
Junior Varsity Softball 52,310 $2,390 $2,470
$2,550 52,630
Modified Softball $1,980 $2,049 52,117
$2,186 $2,254
Volleyball $2,310 S2,390 52,470
S2,550 52,630
Junior Varsity Volleyball $1,980 $2,049 S2,117
$2,186 52,254
Modified Volleyball $1,320 $1,366 $\,411
SI,457 $1,503
Cheerleading - Basketball $ 1,650 S1,707 51,764
$1,821 $ 1,878
Cheerleading - Other $660 $683 $706
$729 $751
1 $31,850 $33,000 $34,200 $35,500
2 $32,972 $34,142 $35,371 $36,708
3 $34,094 $35,284 $36,542 $37,916
4 $35,216 $36,426 ~37,713 $39,124
8 $36,338 $37,568 $38,884 $40,332
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Coaches' compensation is calculated by applying the index against the appropriate step of the
first 5 steps on the Teachers' Salary Schedule, progressing each year to a maximum of step 5.
SALARY BASE: STEP 2000 2001
2002 2003
_ __ __ 6
________..._.
11.1 c. Athletic & Coachin~ Salaries for Year: 2002
-
2003
Compensation for coaching sen'ices is based on a percentage indcx of rhe salary basc listed,
Step Step Step Step Step
I "I ~~.:;
-
.....
-------
----............... .....----...-------....... .....-..---...---..---.... -.....-----...---..--... ..-...----------.........
Athletic CoordinatOr 53...L2U 53.537 53.65~ 53.77\ 53,SSS
Boys Varsity Basketball 53,420 53.:-.)7 53.654 53.771 53.SSS
Boys Junior Varsity Basketball 5~.39~ 5.2. .-C; 52.55S 52,640 52.722
Bovs 7th Grade Modified Basketball 51.3G8 S1AI5 51.462 S1.509 5 I,555
Boys 8th Grade Modified Basketball 51.368 5 1.~I5 5\ ,462 SI,509 51.555
Boys Varsity Track & Field 52,736 52.830 5: .923 53,017 53.111
Bovs Assistant Track & Field Coach 52.052 52.122 52,193 52.263 52,333
Boys Varsity Soccer 52,736 52,S30 52,923 53,017 53.111
Boys Junior Varsity Soccer 51.710 5 I,769 5 1,827 S 1.886 51,94~
Boys Modified Soccer 5! J68 51AI5 S 1,462 S1,509 51,555
Varsity Baseball 52.736 52.830 52,923 53.017 53.111
Junior Varsitv Ba:,"'Jall S~,39~ 52,4 76 52,558 52,6~O $'" -.."_.f__
Modified Baseball 52.052 52.122 52.193 52,263 52,333
Varsity Wrestling 53A20 53.537 53.65~ 53.771 53.SSS
Assistant Wrestling Coach 52.39~ 51A 76 52.558 52.640 52.722
Junior High Wrestling 51.710 51,769 51.Sn 5 I,886 SI.9-1~
Elementary Wrestling 51.026 51.06\ 51,096 5 1,131 51.1 G:
Cross Country 52,736 52,830 52,923 53,017 53, III
Assistant Cross Country Coach 5 1,710 51.769 $1,827 51,886 51,944
Cross Country Skiing 52,394 52,476 52,558 52,640 52,722
Varsity Bowling 52.05~ 52,112 52,193 52,163 $2.333
Junior Varsity Bowling $] .368 $ 1,41.5 SI,462 SI,509 S I,555
Golf 5 I,368 $ I,415 SI,462 51,509 51,555
Girls Varsity Basketball 53.420 53,537 53.654 53,771 53,8SS
Girls Junior Varsity Basketball 52,394 S2,476 52,558 52,640 52,722
Girls 7th Grade Modified Basketball 5 1,368 5 1,415 $1,462 SI,509 51,555
Girls 8th Grade Modified Basketball 51,368 SI,415 51,462 $1,509 $1,555
Girls Varsity Track & Field 52,736 $2,830 $2,923 S3,017 53,111
Girls Assistant Track & Field Coach 52,052 $2,122 $2,193 $2,263 S2,333
Girls Varsity Soccer 52,736 52,830 $2,923 $3,017 $3,111
Girls Junior Varsity Soccer 51,710 $1,769 $1,827 $1,886 $1,944
Girls Modified Soccer SI,368 $1,415 $1,462 $1,509 $1,555
Varsity Softball S2,736 S2,830 S2,923 $3,017 $3, III
Junior Varsity Softball 52,394 S2,476 52,558 $2,640 S2,722
Modified Softball S2,052 $2,122 $2,193 $2,263 $2,333
Volleyball 52,394 52,4 76 $2,558 $2,640 52,722
Junior Varsity Volleyball S2,052 52,122 52,193 $2,263 $2,333
Modified Volleyball $1,368 $1,415 $1,462 $1,509 $1,555
Cheerleading - Basketball $1,710 $1,769 $1,827 $1,886 $1,944
Cheerleading - Other 5684 $707 $731 $754 $778
Coaches' compensationis calculatedby applying the index against the appropriatestep of the
first 5 steps on the Teachers' Salary Schedule, progressing each year to a maximum of step 5.
SALARY BASE: STEP 2000 2001 2002 2003
-- --..---...----- ---_. ...--- ------- -- -- -. .........------------...- -----------...
____a
___......
_______ ____.
I $31,850 $33,000 $34,200 $35,500
2 $32,972 $34,142 $35,371 $36,708
3 $34,094 $35,284 $36,542 $37,916
4 $35,216 $36,426 $37,713 $39,124
8 $36,338 $37,568 $38,884 $40,332
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11.1 c. Athletic & Coachin!! Salaries for Year: 1003 - 200-t
Compensation for coaching ser\'ices is based on a pcrc':I'lagc indc\ of the salary base lislI::d.
Step Step Step Step Step
! ~3 ~,
.
....---------..-----. ------...-.....------. --...----------...--. ------..-----..---. -....-----..-------.
Athletic CoordinatOr 53.550 53.671 53.792 53.9] 2 S~,O-'.~
Boys Varsity Basketball 53.550 53.671 53.792 $3,912 S~.033
.Bvvs Junior VarsitY'Basketball S2.~S5 5_.570 52.654 52.739 52.823
. .
Bo\'s 7th Grade ;v10dificd Basketball S1.~20 51..+68 5 1.5I7 S1.565 $ 1.613
Bovs 8th Grade :v10dified Basketball 51,420 5 1..+68 5 1,5 I7 $ 1.565 $ I.()13
BoY'sVarsit\' Track & Field S2.S~O S~.937 53.033 53.130 $3.227
.
-
Bo\'s :\ssistanr Track & Field Coach 52.130 52.202 52.27 5 52.347 52..+2(1
Boys Varsity Soccer 52.8~O 52,93 -; 5.\033 53.130 53.227
BovsJunior Varsitv Soccer 51.775 51.835 51.896 S1.956 52.ul;
. .
BoY'sModi fied Soccer S1.~20 $ 1.~68 5 I,517 $ 1,565 S1.6IJ
Varsity Baseball S2,S~0 52.937 53,033 53,130 53.227
Junior Varsity Baseball ~:,485 52.570 52.654 52.739 52.823
i\'10dified Baseball ';;2.130 52,202 52,275 52,347 52..+20
Varsity Wrestlill\! .)3.550 53.c)71 53,792 53.912 54.033
. -
Assistant Wrestlill\! Coach 52,485 52.570 52,G5~ 5~.739 52.823
Junior High Wrestling 51.775 5 I,835 5 I,896 51,956 52.017
Elementary \-Vrestling 5 I,06:' 51.101 5 1,137 51.174 S1.210
Cross Country 52.840 52.937 53,033 53.130 53.227
AssistantCross Country Coach 5: .n) S1.835 51.896 51,956 52.017
Cross Country Skiing S2,4SS 52.570 52,654 52,739 52.823
Varsity Bowling S2,1.\0 52.202 52.275 52,347 52,420
Junior Varsity Bowling SI,420 51,468 51,517 5 I,565 51,613
Golf 51.420 51,46 S 51,517 51.565 51.6 IJ
Girls Varsity Basketball 53,550 53.671 53,792 53,912 54.033
Girls Junior Varsity Basketball 52.485 52,570 52,654 52,739 52.823
Girls 7th Grade Modified Basketball 5 I ,420 51,468 $1,517 51,565 51,613
Girls 8th Grade Modified Basketball 5 I,420 51,468 SI,517 51,565 51,613
Girls Varsity Track & Field 52,840 52,937 $3,033 $3,130 $3,227
Girls AssistantTrack & Field Coach 52,130 52,202 $2,275 $2,347 S2,420
Girls Varsity Soccer 52,840 S2,937 $3,033 53,130 S3,227
Girls Junior Varsity Soccer 51,775 $1,835 $1,896 $1,956 $2,017
Girls Modified Soccer 51,420 $ 1,4(1) $1 ,5 17 S1,565 SI,613
Varsity Softball 52,840 52,937 $3,033 $3,130 S3,227
Junior Varsity Softball 52,485 52,570 $2,654 S2,739 52,823
Modified Softball S2,130 $2,202 $2,275 $2,347 $2,420
Volleyball S2,485 $2,570 $2,654 $2,739 $2,823
Junior Varsity Volleyball 52.130 52,202 $2,275 52,347 $2,420
ModifiedVolleyball 51,420 $1,468 $1,5 17 $1,565 $1,613
Chee.rleading - Basketball 51,775 $ 1,835 $1,896 $1,956 $2,017
Cheerleading - Other 5710 5734 $758 5782 5807
I $31,850 $33,000 $34,200 $35,500
2 $32,972 $34,142 $35,371 $36,708
3 $34,094 $35,284 $36,542 $37,916
4 $35,216 $36,426 $37,713 $39,124
8 $36,338 $37,568 $38,884 $40,332
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Coaches' compensation is calculated by applying the index against the appropriate step of the
first 5 steps on the Teachers' Salary Schedule, progressing each year to a maximum of step 5.
SALARY BASE: STEP 2000 2001 2002 2003
------ --- ----....
ARTICLE XI - EXTRA DUTIES - continued
d. Placement on Coaching Salary Schedule
\Vhen placing coaches on the salary schedule, credit will be gi\"e'n for prior experience in coaching the
sport involved on the modified through varsity levels on a year for year basis regardless of the leve/(s)
previously coached. For the purpose of this article, boys' baseball: and girls' softball are considered
the same sport.
e. Travel ~llileage
I. Teachers using their o\vn \'ehicles for approved school-related business shall receive the
Inten1al Revenue Service travel rate of reimbursement in effect at the time that the approved
travel occurs.
2. Mileage and meal reimbursement ~.hall be provided for athletic scouting, seeding meetings
and sectional business meetings for coaches of the sport in question. Receipts must be
submitted with claims for reimbursement for meals and tolls.
f. Coaches' In-service Hours
Coaches will be awarded in-service hours for approved courses necessary for their certification. [n-
service hours will be computed as follows: one in-service hour for every fifteen (IS) hours of
classroom instruction.
Individuals who cease to coach in the district will no longer be paid in-service credit for their
coaches' courses.
g. Tutoring
The DistTict shall compensate members of the bargaining unit assigned by the District as tutors at the
rate of $15.00 per hour from July I, 2000 to June 30, 2001, $16.00 per hour from July 1, 2001 to June
30, 2002, $18.00 per hour from July 1, 2002 to June 30, 2003 and $20.00 per hour from July 1, 2003
on, plus mileage reimbursement (per ILl e - Travel Mileage).
h. Curriculum Writing
Curriculum writing performed outside of the normal school day will be compensated at the tutoring
rate.
I. Proctoring and Exam Correcting
Proctoring and/or correcting of exams outside of the normal school day, that do not qualify as final
exams for a course, will be compensated at the tutoring rate.
J. Employees required to work any day when school is not in normal session, in their normal capacity,
wiII be compensated at a rate of 1/200thof their annual salary.
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11.2
11.3
Posting
Notice of vacancies for extra pay positions shall be given in writing to the Association President at least
ten (10) days prior to the eso's recommendation for appointment by the Board. Details of the position
will be available from the eso or the building principals. The CSO will post the vacancy in the l~lCUlty
room of each building. Should an employment vacancy become known to exist during July and August.
written notification will be given to the Association presidem and all staff members certified for said
position. The CSO reserves the right to fill any and all vacancies on a temporary basis while the selection
IS 111process.
Filling Vacancies
Teachers will be given first opportunity to fill extra duty positions.
11.4 Filling Vacancies by Non-Teachers
11.5
11.6
11.7
In the event that a position is filled by a non-teach.::r, that position will become available to teachers each
succeSSl ve year.
Bus Chaperoning
Away spectator bus trips, being financially sponsored by the Booster Club, may use other than teachers
for chaperones without giving teachers first opportunity. When this occurs, the right to assign teachers as
bus chaperones is waived.
Elimination of Extra Dutv Positions
In the event that the board intends to eliminate a position, the Association President will be noti fied
fifteen (15) days in advance of any formal action.
Creation of a Position
When a new position is to be created within the District, the following steps shall be used:
a. Step 1 - In the event that any teacher wishes a new position to be created, the teacher will submit a
brief outline of the proposed activity to the CSO and the Association President. The teacher, an
Association representative and the CSO will discuss the activity and prepare a job description prior to
the eso's recommendation. If the District wishes to create a new position, the eso shall prepare a
job description for said position.
b. Step 2 - In the event that a newly created position involves duties previously included in a position
that has been eliminated, the impact of the change shall be negotiated.
c. Step 3 - Prior to a teacher being appointed to a newly created position, compensation for the position
shall be negotiated either through negotiations or as allowed under the Reopening Provision and
placed in the contract.
11.8 Job Descriptions
Job descriptions will be available from the Superintendent of Schools at any time upon request.
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ARTICLE Xll- SALARY
12.1 Teacher Salarv Schedule
1Sf Year 2ndYear 3rdYear 4th Year
2000-01 2001-02 2002-03 2003-04
Grad. Hours $50 550 550 S50
.Masters 500 500 500 500
Step 1 $31,850 $33,000 $34.200 $35,500
2 $32,972 $34.142 $35,371 $36,708
3 $34,094 $35,284 $36,542 $37,916
4 $35,216 $36,426 $37,713 $39,124
5 $36,338 $37,568 $38,884 $40,332
6 $37,460 $38,710 $40,055 $41,540
7 $38,582 $39,852 $41,226 $42,748
8 $39,704 $40,994 $42,397 $43,956
9 $40,826 $42,136 $43,568 $45,164
10 $41,948 $43,278 $44,739 $46,372
11 $43,070 $44,420 $45,910 $47,580
12 $44,192 $45,562 $47,081 $48,788
13 $45,314 $46,704 $48,252 $49,996
14 $46,436 $47,846 $49,423 $5 1,204
15 $47,558 $48,988 $50,594 $52,412
16 $48,680 $50,130 $51,765 $53,620
17 $49,802 $51,272 $52,936 $54,828
18 $50,924 $52,414 $54,107 $56,036
19 $52,046 $53,556 $55,278 $57,244
20 $53,168 $54,698 $56,449 $58,452
21 $54,290 $55,840 $57,620 $59,660
22 $55,412 $56,982 $58,791 $60,868
23 $56,534 $58,124 $59,962 $62,076
24 $57,656 $59,266 $61,133 $63,284
25 $58,780 $60,400 $62,300 $64,500
$58,780 $60,400 $62,300 $64,500
The Association Presidenr shall be prcn'ided annually a booklet containing all existing job descriptions.
No job description shall be changed \vithout negotiating the impact of the change. This includes changes
mandated trom outside the District. Such negotiations shall be completed prior to the employment period
of the job. If this proves impossible, the negotiated terms and conditions of employment shall be
retroactive to the commencement of employment
11.9 Assignment of Duties
All extra duty positions shall be fi lied on a voluntary basis.
11.10 Teacher Authoritv
At all school functions. in the absence of an administrator. the teacher in charge shall have absolute
authority to make decisions and shall have the suoport of the administration and the Board when acting in
a lawful manner.
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] 2.2 Tcacher Assistant/Schooll\urse Salan. Schedul<.'
15tYear 21lJYear 3nJYear 4th Year
2000-01 2001-02 2001-03 2003-04
Grad. Hours S50 S50 S50 S50
Masters 500 500 500 500
Step 1 S15.925 S16.500 517.100 $17,750
2 S16.486 S17.071 S17.686 S18,354
..., S17,047 S17,642 518.271 S18,958
-'4 S17,608 518.213 S18,857 519,562
5 518.169 518.794 S19,442 $20,166
6 S18,730 519,355 520,028 $20,770
7 519.291 519,926 $20,613 $21,374
8 $ 19.852 520.497 S21.199 $21.978
9 S20A13 521,068 521.784 $22,582
10 S20.974 S21,639 S22.370 523,186
11 521.535 S22,210 522,955 $23,790
12 522,096 522,781 523,541 $24,394
13 $22,657 523,352 524,126 $24,998
14 523,218 523,923 $24,712 $25,602
15 $23,779 524,494 $25,297 $26,206
16 S24,340 S25,065 $25,883 $26,810
17 $24,901 $25,636 $26,468 $27,414
18 $25,462 $26,207 $27,054 $28,018
19 $26,023 $26,778 $27,639 $28,622
20 $26,584 $27,349 $28,225 $29,226
21 $27,145 $27,920 $28,810 $29,830
22 $27,706 $28,491 $29,396 $30,434
23 $28,267 S29,062 $29,981 $31,038
24 $28,828 $29,633 $30,567 $31,642
25 $29,390 530,200 $31,150 $32,250
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Summer School12.3
a. Summer school salaries will be computed as follows: 5% of the base pay of Step I of the Teacher
Salary Schedule for the year involved for each summer school class taught.
b. Summer School Regents/RCT proctoring and rating \vill be reimbursed 3t the hourly tutorial rate.
c. \Vhen a summer school class is combined to include more than one course level (i.e., English 7 and S
or Math 7 and 8), the teacher will receive an additional 5200 stipend for that class.
.12.4 Graduate Hours/In-Service Training
All graduate and in-service hours will be compensated at $50.00 per hOllr.
In-service hours will be paid at the rate of one (1) hOllr per fifteen (15) hOllrs of training or per prior
agreement with the CSO.
12.5 Credit for Graduate Studv/In-service Training
All extra stl1dy for ad\'ancing credit must be appr')ved by the CSO in advance in order to be allowed for
salary credit. Upon completion of said approved course and submission of notice to that effect to the
CSO, salary credit will be granted. In the event of a course being taken during the fall semester. one-hal r
salary credit will be granted during the remainder of that school year.
12.6 Placement on Schedule
All teachers will be placed on step each year as indicated in the salary schedule.
12.7 Master's Differential
A Master's Degree shall be credited with an additional $500.
12.8 Substitute Teachers
Substitute teachers shall be paid at the rate of 1/2001hof base salary after twenty-five (25) consecutive
days of service in one area.
12.9 Guidance Responsibility
Extra compensation for guidance counselors shall be 8% of the amount obtained by adding base salary
and credit for graduate study to a maximum of $2,000.
12.10 Psychologist Responsibility
Extra compensation for school psychologists shall be 200/0of the amount obtained by adding base salary
and credit for graduate study to a maximum of $5,000.
12.11 Retirement Incentive
a. Eligibility
- To be eligible for the Retirement Incentive set forth in this article, a staff member must:
1. Be a full time employee having rendered at least ten (10) years of continuous service with the
District immediately prior to retirement, anr
2. Be eligible for retirement under the NYS Teachers' Retirement System.
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b. Notification Requirements -- To rccei\'e the Retirement Incenti\'e pro\'ided in this article. an elit!:iblc
staff member must:
1. Submit an irrevocable letter of retirement to the CSO no later than September 15 of the
calendar year prior to retirement, with an effective date of retirement of June 30 of the
calendar year fol1owing the submission of the Jetter (i.e., submit September 1997 for
retirement effective June 1998).
2. should a staff member submit a Jetter of retiremen~ after the noti fication date, the retirement
incentive may be granted at the discretion of the E )ard of Education.
C. Benefit
1. Any staff member who meets the requirements set forth in Sections a( I) and (2) and b (1 )
above, shall receive a one time, lun~p sum payment of $5,000.
2. Staff members who fall under Section b(2) above may receive the lump sum payment of
$5,000 at the discretion of the Board of Education.
3. The $5,000 lump sum payment shall be paid to the retiring employee between August 31''1
and September 8thof the calendar year of retirement. The employee may opt to receive such
payment during the first week of January of the calendar year following retirement at his/her
discretion. The retiring employee shall notify the district in writing if s(he) \-vishes to defer
payment until January. Such notice must be received by the CSO on or before June 151of the
calendar year of retirement. If the District does not receive such notification, the District shall
make the payment to the retiring employee between August 3151and September 8thof the year
in which the employee is retiring.
d. Miscellaneous - If a retirement incentive is offered by the State of New York prior to the effective
date of retirement from the District, then any staff member who has invoked the benefits set forth
herein shall have the option of waiving his/her rights hereunder in order to receive the retirement
incentive offered by the State.
ARTICLE XIII - REOPENING PROVISION
13.1 Reopenin2 Provision
The CSO and the Association agree that anyone item included in the contract that is found to be
unreasonable or unworkable by both parties, may be opened for re-negotiation by the agreement in
writing of both parties.
ARTICLE XIV - MISCELLANEOUS PROVISIONS
14.1 Items Contrary to Law
If any provision of this Agreement or any application of the Agreement to any teacher or group of
teachers shall be found contrary to law, then such provision or application shall not be deemed valid and
subsisting except to the extent peITnittedby law, but all other provisions or applications shall continue in
full force and effect. Any item that may be corrected by negotiation will be re-negotiated.
14.2 Board of Education Policy
In all matters dealing with teITnSand conditions of employment in Board of Education policy, which are
in conflict with the contract, the contract shall prevail. All present and past policies dealing with terms
and conditions of employment shall become part of the contract.
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14.3 Ratification Procedure
a. Any written agreement bet\veen a public employer and an ("llployee organization determining the
terms and conditions of employment of public employees, shall contain the following notice in type
not smaller than the largest type used elsewhere in such agreement:
"IT IS AGREED BY AND BETWEEN THE PARTILSTHATANY PROVISIONOF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
b. Every employee organization submitting suc:: a written agreement to its members for ratification shall
publish such notice, include such notice in the document accompanying such submission and shall
read il aloud at any membership meeting called to consider such ratification.
c. Within sixty (60) days after the effective date of this act, a copy of this section shall be furnished by
the Chief Fiscal Officer to each public employee. Each public employee employed thereafter shall.
upon such employment, be furnished with a copy of the provisions of this section.
ARTICLE XV - RETENTION OF ARTICLES
15.1 Existing articles will continue until a new contract has been mutually agreed upon.
)
. 15.2 a. If terms and conditions of employment are substantially altered as a result of legislation and/or actions
of the Board of Education, this agreement may be unilaterally reopened by either party.
" b. The term "substantially" shall refer to increases in the length of the workday and/or the total number of
workdays.
ARTICLE XVI - TERMS RELATED TO EDUCATION OF THE DISABLED
16.1 Where a CSE/CST/504 conference takes place during the workday, associated duties shall not be in
excess of the normal daily workload of the teacher.
16.2 If a teacher is relieved of classroom duties to take part in a CSE/CST/504 conference, a qualified
substitute will be employed and no teacher will be required to assume the duties of the conference teacher
so relieved. . .
16.3 The Association retains its right to negotiate matters of impact upon terms and conditions of employment
as such impact circumstances arise.
16.4 This article may be reopened unilaterally by either party during the life of this agreement.
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ARTICLE XVII - DURATION OF THIS AGREElVlENT
17.1 The provisions of this Agreement shall be effective as of the 15tday of July, 2000 and shall remain in full
force and effect until the 30thday of June, 2004.
The parties have hereunto set their hand and seal on this 14th day of February 2001.
Fort Plain Central School District
Fort Plain, NY
Fort Plain Teachers' Association
Fort Plain, NY
.~....
".
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.
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"<:~,\'
.'
'\ \~'
\"'~By , ~ ~ \~"_' '..
'
~ \
."
\.J
Sylvia A. Root, ChIef School OfficerJ
'
L'
,.
",;, / -
..,/" '.- / ,
By :: ,,~/')l't)\ , "/ ~~"/'Z t'" '?,-J../!
Ktnl' iatrers,tAs~0ciation President
The Fort Plain Central School Board of Education took the necessary legal action to implement the provisions of
this contract on September 6, 2000.
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FORT PLAIN CENTRAL SCHOOL
GRI.EV ANCE. PROCEDURE FORl\'l - LEVEIJ II
LEVEL II (Level I Oral Only)
Date Subnlitted
Nmne(s)
- .-----------..
Statement of Problem
Association Position
CSO Response
Date Received Date Answered
Signed ,cso
1
. .
FORT PLAIN CENTRAL SCHOOL
PERSONAL LEAVE FORM
INSTRUCTIONAL El\IPLOYEES
Article 9.9
Personal Days
The District agrees to award three (3) personal days per year, cumulative up to six (6) days per teacher. It is agreed that
said personal days exercised shall be deducted from the individual's sick leave. The individual request must be submitted
in writing, on the district provided fonn, to the CSO or his/her designee not less than thirty-six (36) hours prior to school
opening except in case of an emergency. It is further agreed that the said personal days be granted for any reason that the
individual deems is just an..1proper with the following exception..:
a. No request will be made to exercise the privilege of personal days on the day prior to or on the day immediately
subsequent to a vacation period unless prior permission to submit said request has been granted by the CSO.
b. No teacher shall use persona! days for gainful employment.
c. The District reserves the right to limit the total number of personal days granted on any given day to seven (7).
d. In the event that a nom1ally scheduled vacation period is shortened due to school closings, the District agrees to grant
paid or unpaid personal days to teachers meeting the following conditions:
1. Paid or unpaid personal days may only be used on vacation days actually eliminated from the vacation period.
2. Firm travel plans and evidence of financial commitment must be presented to the CSO by February 15.
3. Only the first seven (7) teachers meeting condition two (2) will be granted said days.
Date of requested personal day(s)
Signature of Employee
Today's Date
Signature of Building Principal
Date
Signature of Chief School Officer
Date
2
..
September
M T W T F
1
7 . 8.
14 15
21 22
28 29
4(5)6
11 12 13
18 19 20
25 26. 27
October
M T W T F
2 3 4 5 GD
9 10 11 12 13
16 17 18 19 20
23 24 25 26 27
30 31
November
M T W T F
123
6 ., 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30
:.:..: Q~~~ffa.be~...:
M T W T
r
..)
.J~anuary .
M r 'W T F
1 234 5
8 B 10 11 12
15 16 17 18 19
22 23 24 25 26
29 30 31
FORT PLAIt'J CENTKAL SCHOOL
2000-2001
September-
October -
November -
December -
January -
February -
March -
April-
May -
June -
Subtotal
Conference Days
SCHOOL CALENDAR
Instructional Davs
18
20
19
16
21
15
22
15
22
16
184
. 2
186
Sept. 5
Sept. 6
Oct. 6
Oct. 9
Nov. 10
Nov. 23-24
Dec. 25-Jan.1
Jan. 2
Jan. 15
Jan. 22-25
Feb. 19-23
April 13
April 16-20
May 28
June 15-22
June 22
Conferen~ Recess Davs
Supt. Conference Day
First Day of Classes
Supt. Conference Day
Columbus Day
Veterans' Day
Thanksgiving Recess
Holiday Recess
Classes Resume
Martin Luther King Day
Regents Exams
Winter Break
Good Friday
Spring Break
Memorial Day
Regents Exams
L.ast Day of School
D
c=:>
School Closed .
Superintendent's Conference Day
Regents
~
February
T W T F
1 2
8 9
15 16
22 23
M
567
12 13 14
19 20 21
26 27 28
March
M T W T F
1 2
8 9
15 16
22 23
29 30
567
12 13 14
19 20 21
26 27 28
.::. .:'.M.~y:
M T W
1 2
789
14 15 16
21 22 23
28 29 30
T F
3 4
10 11
17 18
24 25
31
June
M T W T F
1
7 8
14 ~
212.2
28 29
456
11 12 13
1B.1Jl2.Q
25 26 27
1 If no emergency day is taken, school will be closed April 23, May 25, 24, 29.
2 If one emergency day is taken, school will be closed on April 23, May 25, 24.
3 It two emergency days are taken, school will be closed on April 23, May 25.
4 If three emergency days are taken, school will be closed on May 25.
5 If more'than four emergency days are taken, school will be in session on
April 1.6, 17, 18 etc., as needed
Emergency Days -
3
. .
FORT PLAIN CENTRAL SCHOOL DISTRICT
PROFESSIONAL DEVELOPMENT PLAN
Teacher(s) Date
Grade/Subject Area
Define Focus of Professional Growth/Program Improvement (area for change):
Describe Action Plan:
Projected Date of Completion
Reviewed: Building Principal Date
Teacher
CULMINATING ACTIVITIES: Culminating activities may include but are not limited to a
written narrative, portfolio, implementation of a program, video tape, oral presentation, updated
curriculum guide, etc. This form and the culminating activity (if appropriate) will become a part
of the teachers' personnel file. .
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FORT PLAIN" CENTi{AL SCHOOL
FOR'T PLAIN, NY
FORlVLL\.TIVE OBSERVATION FORM"
Date of Observation
Name of Teacher
Nan1e of Observer
Time of Observation - Begin End
Course/Grade Level
The ren1ainder of this page is to be completed by the teacher and discussed with the observer
PRIOR to the observation if the observation is prearranged. If the observation is not
prearranged, the report of the observation will begin on Page 2.
LESSON OBJECTIVES (AS A RESULT OF THE LESSON THE STUDENTS SHOULD
BE ABLE TO):
ACTIVITIES (TECHNIQUES) TO BE USED:
TEACHER BEHA VIOR(S) THE TEACHER WOULD LIKE MONITORED:
STUDENT BEHA VIOR(S) THE TEACllER WOULD LIKE MONITORED:
5
POST CLASSROOM VISITATION DISCUSSION NOTES (To be developed jointly by the
teacher and the observer):
6
LESSON SUMMARY (To be con1pleted by ~he teacher following the classroom visitation)
Parts of the lesson that went well:
Parts of the lesson that might be changed:
"
\
"II
7
. .
ACTION PLAN (Developed by teacher and observer to be completed before next observation):
Signature of Teacher Date
Signature of Observer Date
(My signature only implies that I have reviewed this report and have had a conference with the
observer).
8
FORT PLAIN CENTRAL SCHOOL DISTRICT
FOR1~ PLAIN, NY
PROBATIONARY TEACHER SUMMATIVE
EVALUATION FOLDER
School Year
Name of Teacher
Course/Grade Level
The teacher should complete the information above and write a self-evaluation inside this folder.
Additionally, all portfolio artifacts are to be placed in the folder.
The teacher should schedule a time to review this folder and its contents with the principal
;PRIOR TO JUNE 1* of the school year involved.
The principal will review the contents of the folder and prepare a sumn1ative evaluation- on the
last page of the folder NO LATER THAN lJUNE 20** of the school year involved.
This folder and its contents will be filed in the teacher's personnel file.
*February 1 during the third year of probation.
** February 15 during the third year of probation.
9
. .
SELF-EV ALlJATION
FOR THE SCHOOL YEAR
. .
..
.
'.'
.
"
.
10
11
..
PRINCIPAL'S SUlVIMATIVE EVALUATION
~. . ,.
.~ :.
Signature of Principal Date Signature of Teacher Date
(My signature implies only that I have reviewed this report and the contents of this folder and
have had a conference with the evaluator.)
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August 9. ::WOO
MEMORANDCM OF AGREEMENT BY AND BETWEEN THE
FORT PLAIN CENTRAL SCHOOL DISTRICT AND THE FORT PLAIN TEACHERS' ASSOCIATION
The Fort Plain Central School District ("District") and the Fort Plain Teachers' Association ("Association") hereby enter into this
Memorandum of Agreement in regard to a retirement incentive proposed and negotiated for the period July 2, :2000 to June 30, 2004.
The terms of this agreement shall not become effective unless and until they are approved by the Fort Central School District Board of
Education ("Board") and ratified by the members of the Association.
All other provisions of Board policy and the 2000-2004 collective bargaining agreemel1l (or any successor bargaining agreement)
between the parties shall be continued unchanged unless specifically modified by a separate agreement.
I. Any member of the bargaining unit that retires from the District, in accordance \vith the requirements of the New York State
Teachers' Retirement System and the requirements of this agreement, shall receive the follO\ving retirement incentive:
(a) For teachers, a one-time, lump sum payment of $15,OvO.00, payable either in the last pay check or within a
reasonable pp.riod of time thereafter (at the discretion c f the teacher).
(b) For teacher assistants/nurses, a one-time. lump sum payment of$7,500.00, payable either in the last pay check or
within a reasonable period of time thereafter (at the discretion of the teacher assistant/nurse).
(c) An additional one-time, lump sum payment of $5,000.00, payable either in the last pay check or within a reasonable
period of time thereafter (at the discretion of the teacher) for teachers who select a retirement effective date that
falls in a fiscal year subsequent to the date that the retirement resignation was submitted to the district.
(d) An additional one-time, lump sum payment of $2,500.00, payable either in the last pay check or within a reasonable
period of time thereafter (at the discretion of the teacher assistant/nurse) for tcacher assistants/nurses who select a
retirement effective date that falls in a fiscal year subsequent to the date that the retirement resignation was
submitted to the district.
(e) Health insurance coverage under the District's plan for the remainder of their lives, with the District paying 95% of
premium cost of an individual policy and the retiree paying the remaining premium.
2. The bargaining unit member must have been employed by the District for ten (10) consecutive years immediately prior to
retirement.
3. The bargaining unit member submitting a letter of resignation for retirement purposes no later than March I, 200 I (for
immediate acceptance by the Board of Education of the District) must select one of the following effective dates for
retirement in order to be eligible to receive this retirement incentive: June 30, 2001; January 31,2002; June 30,2002;
January 31, 2003; June 30, 2003; January 31, 2004; June 30, 2004
4. The bargaining unit member submitting a letter of resignation for retirement purposes no later than March 1,2002 (for
immediate acceptance by the Board of Education of the District) must select one of the following effective dates for
retirement in order to be eligible to receive this retirement incentive: June 30,2002; January 31, 2003; June 30, 2003;
January 31, 2004; June 30, 2004
5. The bargaining unit member submitting a letter of resignation for retirement purposes no later than March I, 2003 (for
immediate acceptance by the Board of Education of the District) must select one of the following effective dates for
retirement in order to be eligible to receive this retirement incentive: June 30,2003; January 31, 2004; June 30, 2004
6. The bargaining unit member submitting a letter of resignation for retirement purposes no later than March 1,2004 (for
immediate acceptance by the Board of Education of the District) must select the following effective date for retirement in
order to be eligible to receive this retirement incentive: June 30, 2004
.
7. This agreement shall expire on June 30, 2004 and the benefits hereunder shall no longer be available, except as specifically
provided herein for retirees who have taken adva.ntage of the incentive. This agreement shall "sunset" on June 30, 2004, and
shall not be subject to the Taylor Law, including but not limited to the Triborough Amendment.
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,
THE~ISTRlCT
~~~~~ ~\
4,
1VIE1VIORANDU1\lOF AGREEl\IENT
BET\VEEN
FORT PLAIN TEACHERS' ASSOCIATION
AND
FORT PLAIN CENTRAL SCHOOL DISTRICT
JIiJi ;'
The Fort Plain Central School District and the Fort Plain Teachers' Association hereby enter into the following agreement:
For the 1998-01 school years, the District retains the services of Virginia Stortecky to work as a part time teacher for the
early childhood program and one class of human developmentfhousii1g as per student participation.
In return for such services, the Fort Plain Central School District shall provide:
1. An annual salary for the 1998-99 school year in the amount of $10,500.
-. An annual salary for the 1999-00 school year in the amount of ~12,500.
:1. An annual salary for the 2000-01 school year will be the lesser of$14,";00 or the maximum amount allowed by the
NYS Teachers' Retirement System without penalty, or the maximum amount allowed by Social Security without
penalty .
4. An annual salary for 2001-02 shall be negotiated in the spring of 200 1. The Association shall notify the
superintendent of a date to start negotiations.
5. The District shall provide Virginia Stortecky with full insurance as provided under Article VIll Teacher Benefits
subsections (a) Group Health Insurance and (b) Supplementary Medical Insurance.
I 6. The District shall provide Virginia Stortecky with full benefits under Article IX Leaves of Absence, under sections:
. ~
,~
"
,.
9. 1 - Personal Leave
9. 3 Temporary Leave-Jury Duty
9.4 Sick Leave
9. 5 Death in the Family
9. 6 Serious FamilYI.llness
9. 7 Sick Leave Bank'
9.8 Funeral Leave
9. 9 Personal Days
9.10 Legal Leave
9.11 Unused Sick Leave
9.12 Attendance Incentive
7. This Agreement shall not set any precedent for any future employment in the District.
~~~~, ~~~
Sylvia A. Root, Superintendent
Date~
~L~ Date b I / J9J', I
!L' ~o-~
Virg~ky. Teacher ~
Date~/ 3 /qpI
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lVlElVlORANDUM OF AGREElVIENT
BY AND BET\VEEN THE BOARD OF EDUCATION
FOR THE FORT PLAIN CENTRAL SCH00L DISTRICT,
THE HAMIL TON-FUL TON-MONTGOMERY BOCES,
KENNETH FRANK,
AND THE FORT PLAIN TEACHERS' ASSOCIATION
WHEREAS, Kenneth Frank is cUlTently employed by the Fort Plain Central School District ("Fort
Plain") as a full time teacher of agriculture and technology in the agriculture/industrial arts tenure area;
and
WHEREAS, Mr. Frank is a 111elnberof the bargaining unit represented by the Fort Plain Teachers'
Association ("Association"); and
'NHEREAS, for programming purposes Fort Plain desires to provide a specialized cOlnputer program
for students of the District (The CISCO Program) and to employMr. Frank for such program; and
'NHEREAS, the Hamilton-Fulton-Montgomery Board of Cooperative Educational Services
("BOCES") desires to offer such a specialized computer progran1 and desires to elnploy Mr. Frank to
provide such services to Fort Plain; .
NOW THEREFORE, Fort Plain, the BOCES, Mr. Frank and the Association wish to enter into an
agreement regarding the tenns and conditions of the employment of Mr. Frank as a teacher of
agriculture/technology with Fort Plain and a technology teacher with BOCES in the CISCO Program.
1. Fort Plain agrees to employ Mr. Frank as a teacher of agriculture/technology on a part tilne (.5
FTE) basis commencing September 1, 2000. In addition, the BOCES will employ Mr. Frank as
a teacher of technology on a part time (.5 FTE) basis commencing September 1, 2000.
2. It is agreed that during his dual employment as an agriculture/technology teacher with Fort
Plain and a technology teacher with BOCES, Mr. Frank will be subject to all the rules,
regulations and requirements of Fort Plain and will receive all the compensation and benefits
and be entitled to all the rights of the collective bargaining agreement between Fort Plain and
the Association. It is further understood that compensation (BOCES and Fort Plain combined)
will be no less nor more than what Mr. Frank's compensation would have been as a full time
teacher in Fort Plain only, in accorda.nce with the collective bargaining agreement between Fort
Plain and the Association. Mr. Frank shall continue to accrue one year seniority in the
agriculture/industrial arts tenure area in the Fort Plain Central School District for each year of
dual employm~nt.
3. Mr. Frank shall remain employed in this capacity until such time as either Fort Plain or the
BOCES discontinues the CISCO Program. If either Fort Plain or the BOCES discontinues the
CISCO Program or if the BOCES discontinues its employment of Mr. Frank for any reason,
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Fort Plain will return him to his full time employment in his prior capacity as an
agriculture/technology teacher in Fort Plain, subject to all applicable laws, rules and
regulations.
4. This agreement shall "sunset" on June 30.2004 unless sooner temlinated by either Fort Plain or
the BOCES or further extended, in writing, by all parties. Upon the expiration of this
agrertnent, Mr. Frank will retunl to a full time teacher position at Fort Plain, pursuant to
para~~raph "3" above.
FOR FORT PLAIN
Kenneth Frank
FOR THE ASSOCIATION FOR THE BOCES
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KintLatheJs, resident
~..."
Dr. Geoffrey H. Davis
District Superintendent
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